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Abstract: Ministry of Human Resources and Social Security of the People's
Republic of China recently released the List of Employment and Entrepreneurship
Support Policies for Registered Unemployed Persons, which pointed out that
employers can enjoy vocational training subsidies, subsidies for one-time employment,
tax and fee reduction, business guarantee loans and interest subsidy policies when
recruiting registered unemployed persons for employment.
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Abstract: Recently, Ministry of Human Resources and Social Security of the
People's Republic of China introduced that the current employment situation in China
is generally stable and gradually warming up, and the overall performance is better
than expected. From January to September this year, the newly increased employment
rate in cities and towns has already completed 99% of the annual target tasks. At the
same time, the Ministry of Human Resources and Social Security of the People's
Republic of China said that in order to help enterprises, especially small and
medium-sized enterprises, tide over the difficulties, this year, the Ministry of Human
Resources and Social Security of the People's Republic of China and other relevant
departments issued a phased policy of reducing and exempting three social insurance
premiums: enterprise pension insurance, unemployment insurance and industrial
injury insurance. By the end of September, this policy has reduced enterprise costs by
up to CNY 1,204.5 billion.
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Abstract: Recently, Wuhan, Changsha, Hefei and Nanchang, the capital cities in
the middle reaches of the Yangtze River and the "observer" cities include Huangshi,
Yueyang, Jiujiang, Huanggang, Zhuzhou, Fuzhou, Xianning, Xiangtan and Yichun
and a total of 20 cities including Yichang, Jingzhou, Xiaogan, Ezhou and
Tianmen,Xiantao and Qianjiang jointly signed the Cooperation Convention on
Housing Provident Fund Management Centers of Urban Agglomerations in the
Middle Reaches of the Yangtze River, this Convention reached a consensus on
developing the personal loan business of housing provident fund in different places
and broadening the scope of mutual recognition and mutual loan of housing provident
fund in different places to develop housing provident fund for individuals in different
places.
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Abstract: Recently, according to media reports, Nike China plans to lay off
employees in stages, with nearly 400 employees, accounting for about 20% of the
total number of employees. It is understood that this round of layoffs is mainly based
on regional offices in Beijing and Guangzhou.
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Abstract: Beijing issued the Announcement on Unified Collection of Social
Insurance Fees of Enterprises by Tax Authorities; Shanghai issued the Announcement
on Unified Collection of Social Insurance Fees of Enterprises by Tax Authorities,
Shenzhen has issued the Announcement on Unified Collection of Social Insurance
Fees of Enterprises in Shenzhen by Tax Authorities. From November 1, 2020, all
social insurance premiums of enterprise employees will be uniformly collected by
Tax Authorities.
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Abstract: Recently, the Beijing Municipal Commerce Bureau issued the Notice
on the Application of Recommendation Letter for Evaluation of Foreign Innovative
and Entrepreneurial Talents Applying for Permanent Residence in China in 2020.
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Abstract: Recently, the Department of Justice Guangdong replied in Y.S.H [2020]
No.535 that it will guide Shenzhen to make full use of the legislative power of the
Special Administrative Region and instruct it to ask the Standing Committee of the
National People's Congress for instructions on the application of flexible provisions or
adjustments to the Labor Law and the Labor Contract Law.
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Abstract: Recently, Beijing Municipal Human Resources and Social Security
Bureau issued and interpreted the Implementation Opinions on Promoting Related
Work of Electronic Labor Contract, aiming at enriching the application scenarios of
"internet + People's Society” and optimizing the labor employment management
mode.
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Abstract. On September 30, 2020, in order to strengthen the guidance and services

T ——

for shared employment, promote the orderly development of shared employment, and
further play the role of shared employment in stabilizing employment, the General
Office of the Ministry of Human Resources and Social Security of the People's Re-
public of China issued the Notice on Executing Guidance and Services for Shared
Emp loyment (hereinafter referred to as the Notice).
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R
Highlights:

AT B = ] R AT SR 2 A
IThe Notice clarifies the preconditions for the implementation of shared employment
1 R THFMRA TR, BE L THRAME, hiE—2.
Employees' opinions should be sought and their right to know should be respected,
and consensus must be reached before implementation.
AP AN 55 1] 03 TR A AR HEAR 55, QB3 RS2 1Y, th R IR B AR AL,
Rk TAN IS & F o7 8 TAE N A . TR TR, BAbfaE . 224t
PR S7 BRI Al A DA K 55 B R TR A S DL
Enterprises may not force employees to provide services for enterprises with labor
shortage. If employees accept it, they should protect their right to know. Enterprises
with labor shortage must truthfully inform employees of their work contents, working
conditions, workplace, occupational hazards, safety production conditions, labor
remuneration, enterprise rules and regulations and other information that employees

need to know.

R A Y%

See Article 4 of the Notice for details.

2. RN TS R TR AR A& |, B 57 30 B 1 AR R
TAERIAL TARR A KSR 57 a3 57 3h 26 AF AR 57 sl AR B Al T
AE 303 ] 23R ST T A M ARV ) R R ) P

The former employer shall sign a change labor contract with the employee for shared
employment, so as to clarify the new working place, working position, working hours,
rest and vacation, labor remuneration and working conditions of the employee, and

the rules and regulations formulated by the employer during the work in the enterprise

with labor shortage.
FEWL CGEED %

See Article 5 of the Notice for details.

3. M AL 2 18] 2838 A AF PRI RAAUR] 55, A AR E s T 240 5E 571 57
N ECRE . R TR R TAENE . KRR S7shiRam &t o7 sl bt
FSCATI R 50520, B 2k, AT LOR 57 3h H s 55838 KA iAot
AR 7 AR M2 I 2 DL S S8 45 3 P 45

14



A cooperation agreement should be signed between enterprises that implement shared
employment to clarify their rights and obligations. In the cooperation agreement, the
number, time, work place, work content, rest, labor protection conditions, labor
remuneration standard, payment time and method, accommodation arrangement,
employees withdrawal, division of responsibilities and compensation methods for
employees after work-related injuries, and settlement of transportation and other
expenses can be agreed.

TEWL GEEY =%

See Article 3 of the Notice for details.

T A BRSNS Ve

The Notice clarifies the scope of application of shared employment

1o R TSt AT 55IRE 1 L, MR S5 ERE N F G R K
AHJIRT

The implementation target of shared employment does not include employees
dispatched by labor service, but is limited to employees who directly establish labor
contract relationship with enterprises.

TEWL GEEY Y.

See Article 4 of the Notice for details.

2. BT AT TR B ER A S I = T

Employees who seek their own jobs during the enterprise shutdown are not in the

category of shared employment.

W CGERED %k

See Article 5 of the Notice for details.

3. Al AR L TR 4 SGEATAT 97 55 IRAE -

Enterprises shall not dispatch labor services in the name of shared employment.

Rk, EIEH TS, ok ARG, A o1 T35k
FFEAMSNFIR 5, 75 00T BEAL) AR 57 5 URIBAT A, AN AT 5 350k i v
Frd%, 1 B3 A Ak DL VR TS 1-5 i 0 500 XU

Therefore, in the process of implementing shared employment, enterprises can only
charge and spend related expenses on behalf of shared employees, and may not obtain

additional income and benefits through employee sharing. Otherwise, it may

15



constitute illegal labor dispatch, which not only leads to confiscation of illegal income,
but also faces the risk of being fined 1-5 times of illegal income.

W a5\

See Article 8 of the Notice for details.

4. IEH TR AS L 557 30 & R IR .

The term of shared employment shall not exceed the term of the original labor
contract.

B A 57 30 DRI An IR 5 A T35 57 sl A Al e Ak St = I T, AN 32 BRI
However, enterprises that lend labor force should not be restricted if they continue to
share employment after renewing their labor contracts with employees.

TEWL GEEnY Y.

See Article 4 of the Notice for details.

= GEFENDY BYE 2 B 3L TR Al B AR FH 57 3 55

The Notice clearly assigns the labor law obligations that enterprises should bear

during the period of shared employment
Lo Al B AR R AL I AR ASCAS 55 3 57 S AN 57 3 3 Stk > R 2, I
G TCIN 5T 3 1 55 SR AT LUAE AT 44 BRI st F, 7E T ORI 9T 4E

The original employer shall pay the labor remuneration of workers in full and on time
and pay social insurance premiums for employees, and shall not deduct the labor
remuneration of employees or collect fees from them under any name, and shall bear

the responsibility of industrial injury insurance.

2. SRTANVBAT A IRI 55, WHEZF Ry PO EFH L. TR AL
BRI B HESE

Enterprises with labor shortage should fulfill their labor protection obligations,

including labor protection, occupational hazard protection, working hours and

overtime restrictions, vacation arrangements, etc.

VEIL GEZNY ZE/N%o
See Article 6 of the Notice for details.

PO CGEFT) BIRAIR AT S R IL = T 70 S A P DA K 3 = Y T 409 PR Jee i 4 2 2 I
JERCEIP S
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The Notice clarifies that the early termination of shared employment needs to be
classified and the relationship between the parties should be clarified in time when the
period of shared employment expires.

1. RATA AL TR R . X T ELLiEd = TR, & 78 NiZH
Fe T HEAT & H 55, B ARGk T AT 36 S8 BRATE A5, TR AR 2
SR 0] S AT s (B 57 B L ) B BR DR SR b 3= 1, 7 AL Y [
XF 55 3 AN REMEAT ) AR B0 AT B A7 35 5 ) T A b ) 35 1) 8 B 5 356 4
SE WR B Z A0, FH AL rg 53 TR [A] 28 Ji 50 .

Early termination of shared employment needs to be classified. For enterprises and
employees who have implemented shared employment, all parties should usually
fulfill their obligations according to prior arrangements, but if enterprises with labor
shortage violate the statutory or agreed obligations, the original employer shall not
refuse the employees to return to the original employer; However, if the employee
requests to suspend sharing for his own reasons, he/she also needs the consent of the
original employer; If the employee is incompetent for the job of the employing
enterprise, violates the rules and regulations of the employing enterprise, or meets the
pre-agreed withdrawal conditions, the employing enterprise may return the employee
to the original employer.

2. SR TR Jmi o 7 s gk gk I T L IR o] SR AV IS R P AR RR A, W )
K. LT AR, 5780# N R A, R AL Bz 4k
B 5O — B0 PUE R IL IR AR IR VAN R B gk st =, 57 s ln]
JR AR B AKVE 5 SR ANV R BR 57 30 & A o AN SR O3 TR &R, TR AR gk SR
HI, 2R A AR R Y, B2 AR PH T A D AT

Whether to continue sharing, return to the original enterprise or terminate the
negotiation after the expiration of the shared employment period needs to be classified
and discussed. At the expiration of the sharing employment cooperation, the
employee shall return to the original enterprise, the original enterprise shall receive
the arrangement in a timely manner;The parties may extend the sharing period by
consensus; If the original enterprise does not agree to continue to share, the employee
shall return to the original enterprise or terminate the labor contract with the original
enterprise in accordance with the law. If the employees did not resign, and the

enterprises with labor shortage continue to use, causing losses to the original

17



enterprise, it shall bear joint and several liability.
TR CEAD Bk

See Article 7 of the Notice for details.
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Study: How to take marriage
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Citation: There is a wildly circulated poetry which has four paragraphs to summary
proud moments in a person’s life: “Refreshing rain after a long drought;Meeting an old
friend in a foreign land; Accompanying beloved one in the wedding night; Passing a
life-changing examination”. Nowadays, in the 21% century, artificial rainfall has
become commonplace, the mobile Internet has been thousands of miles into the
fingertips, the college entrance rate has been increased year after year thus is no longer
the previous thousands of troops across the wooden bridge. However, in the traditional
sense of life important four moments, marriage still has an important impact for people
in modern life. Especially in the social environment of socialized mass production, the
marriage of employees is not only a private matter, but also related to work
arrangement, employee management, corporate culture, public opinion and so on.
Employees’ expectation for wedding matters, honeymoon travel, marriage leave seems
incompatible with some management method and corporate culture in some companies,
e.g. "996 work", "wolf performance". Thus, the employers shall carefully consider how
to deal with the arrangements for employees' marriage and balance the employee’s
reasonable expectation for marriage matters without affecting the normal production
and operation of company. Currently, in the management practice of labor
relationships, marriage-related disputes are also emerging, and some disputes engage
legal procedure. As far as employees are concerned, can marriage leave be granted
unconditionally and with subjective intent? As far as employers are concerned, does
the employer have the right to approve marriage leave? The current judicial practice
does have some controversy on such questions, the author selected some relevant
typical cases, hoping this article could help readers to get useful understanding on
questions and practices regarding the management of employees’ marriage leave, so as
to better handling relevant questions and avoid unnecessary legal risks.
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