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Notice from the Office of the All-China Federation of Trade Unions, the Office of
the Ministry of Human Resources and Social Security, the Office of the China
Enterprise Confederation/China Enterprise Directors Association, and the Office
of the All-China Federation of Industry and Commerce on Issuing the Guidelines
for Negotiation on Workers' Rights and Interests in New Employment Forms
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Report of the Law Enforcement Inspection Team of the NPC Standing Committee
on Inspection of the Implementation of the Social Insurance Law of the People’s
Republic of China
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Notice on issuing the Measures of Shaanxi Province for Employees and Interns
exceeding the Statutory Retirement Age to Participate in Work-related Injury
Insurance (Trial)
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How to Apply the Time Limitation of Labour Arbitration in the Dispute of
Untaken Annual Leave Pay
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Discussion on non-standard labor relationship
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Abstract: The Office of the National Healthcare Security Administration and the Office of the
Ministry of Finance recently issued the Notice on Doing a Good Job in Prepayment of Medical
Insurance Funds, requiring that the prepayment system of basic medical insurance funds should
be unified and improved at the national level, the process should be standardized, the management
should be strengthened, and the efficiency of fund use should be effectively improved. The Notice
unifies and improves the prepayment system of the basic medical insurance fund at the national
level. It clarifies that the prepayment of the basic medical insurance fund is a working capital set
up to help designated medical institutions alleviate the pressure of medical expenses, improve
their medical service capabilities, and enhance the degree of satisfaction for insured personnel in
medical treatment. It shall be used for medical expenses such as procurement of drug and medical
consumables, and shall not be used for non-medical expenses such as infrastructure investment,
daily operation and debt repayment of medical institutions. According to the Notice, each
provincial medical insurance department should guide the overall planning area to carry out
prepayment of medical insurance fund. In principle, when the accumulated balance of the
employee medical insurance pooling fund in the overall planning area can be paid for no less than
12 months, the employee medical insurance pooling fund can be prepaid, and when the

accumulated balance of the resident medical insurance fund can be paid for no less than 6 months,



the resident medical insurance fund can be prepaid. For the overall planning areas that have
already incurred current deficits in the previous year or are expected to have deficits this year

using a 12-month rolling calculation method, prepayment cannot be made.
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Abstract: On November 12, the State Council issued the Decision on Amending the “Measures
for National Festivals and Commemorative Holidays”. The second item of Article 2 was revised
to “During the Spring Festival, there will be a 4-day holiday (Lunar New Year's Eve and the first
to third day of the first lunar month)”, and the fourth item was revised to “On Labor Day, there
will be a 2-day holiday (May 1st and 2nd)”. In addition, a new clause has been added stating that
“Holidays for all citizens can be reasonably arranged as unified holidays, and combined with the
implementation of paid annual leave and other systems, a longer holiday may be actually formed.
Except for a few special circumstances, continuous work before and after statutory holidays shall

generally not exceed 6 days.”
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Abstract: On November 5, the website of the Ministry of Human Resources and Social Security
issued the Notice on Issues Concerning the Participation of Elderly Pensioners in the Basic
Pension Insurance for Enterprise Employees. According to the Notice, elderly pensioners refer to
the unemployed individuals who are receiving unemployment insurance benefits and are less than
one year away from the statutory retirement age. They can participate in the basic pension
insurance for enterprise employees in their personal capacity at the place where they receive the

unemployment insurance benefits. The portion of the minimum payment standard for flexible



employment personnel in the local area will be paid with the unemployment insurance fund. In
addition, the Notice emphasizes the measures such as strengthening policy notification, optimizing
handling services and suspended payments, and enhancing risk prevention and control. The policy

will be implemented on January 1, 2025.
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Abstract: On October 31, the website of the National Bureau of Statistics released the bulletin of
the third national time utilization survey. The data shows that, based on a 7-day week, the average
daily time for employment activities of residents is 3 hours and 28 minutes. According to statistics
from the National Bureau of Statistics, the average daily time for sleep and rest of residents and
participants is 9 hours and 46 minutes. The average daily time for employment activities of
residents is 3 hours and 28 minutes, while that of participants is 6 hours and 23 minutes, with a
participation rate of 54.4%. The average daily time for the residents’ use of Internet is 5 hours and

37 minutes, while that for the participants’ use of Internet is 6 hours and 3 minutes, with a



participation rate of 92.9%. In addition, the average daily time for paid labor of men is 6 hours and
44 minutes, with a participation rate of 60.2%, while that of women is 5 hours and 55 minutes,
with a participation rate of 47.7%. For unpaid labor, the average daily time of men is 1 hour and
52 minutes, with a participation rate of 67.5%, while that of women is 3 hours and 29 minutes,

with a participation rate of 83.9%.
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Abstract: Recently, the website of the Zhejiang Provincial Department of Human Resources and
Social Security released the Administrative Measures for Medical Service Agreement on
Work-related Injury Insurance in Zhejiang Province (Trial). The Measures specifies the basic
conditions for the agreement agency, including the requirement to hold a medical institution
practice license, have good medical service conditions, and comply with relevant laws and
policies. At the same time, it stipulates the materials that the agreement agency needs to submit in
the application process, such as legal person qualification certificate and medical institution
practice license. In addition, the “Measures” also stipulates the responsibilities of the handling
agency, including supervision of the agreement agency, fee settlement, policy training, etc. It is
particularly pointed out that the agreement agency should strictly abide by the laws and policies of
work-related injury insurance, fully fulfill the agreement, and provide high-quality medical

services for employees injured in work.
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Abstract: Recently, the Department of Human Resources and Social Security of Shandong
Province, together with six departments including the Shandong Provincial Political and Legal
Affairs Commission, issued the Notice on Strengthening One-stop Mediation of Labor Disputes in
New Employment Forms. The Notice proposes requirements from three aspects: building a
diversified joint mediation model, standardizing mediation procedures, and strengthening service
guarantee, in a bid to promote the integration of labor dispute mediation work for new
employment forms into the province's “one-stop” diversified resolution system for conflicts and
disputes. It is also proposed to promote substantive resolution of disputes by refining workflow,
clarifying division of responsibilities, enhancing the level of intelligence, and establishing work
mechanisms. The Notice marks an important step of Shandong Province in mediation of labor
disputes in new forms of employment, and more efficient and convenient services will be
provided for workers.
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Abstract: In recent years, Chongqing has achieved remarkable results in promoting the
institutionalization, standardization, and normalization of work-related injury prevention through
the establishment and improvement of work systems and operational mechanisms. It has given full
play to the positive role of eight departments, including human society, health care and emergency
management, to form a joint meeting on the city's work-related injury prevention work, organize
regular joint meetings every year, timely judge the situation and tasks of the city's work-related
injury prevention work, analyze and solve major problems in the work, and collectively study and
make important decisions. On the basis of implementing the relevant deployment and arrangement
of the Ministry of Human Resources and Social Security, the Five-Year Action Plan for
Work-related Injury Prevention (2021-2025) has been formulated on the basis of the actual
situation, and an annual implementation plan for work-related injury prevention is formulated and
issued every year to make clear the annual work-related injury prevention tasks of the city. In
addition, the training plan for work-related injury prevention and improvement was formulated for
key industries such as hazardous chemicals, mining, machinery manufacturing, railway
transportation and railway construction, respectively, to ensure that the training work is targeted
and practical results will be achieved. The city attaches great importance to the supervision and
management of work-related injury prevention work, especially work-related injury prevention
projects, and strictly organizes summary and evaluation of work-related injury prevention projects
to ensure that each project is completed on schedule with good quality and agreed quantity and
achieve the performance appraisal objectives. Since the beginning of this year, Chongqing has
organized 19 work-related injury prevention experts to form 5 working groups to strictly organize

and implement evaluation and acceptance of 5 projects.
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Abstract: On November 4, the website of Nanjing Healthcare Security Administration issued the
Notice on Adjusting the Fundraising Standard of Basic Medical Insurance for Urban and Rural
Residents in 2025. The Notice specifies that the fundraising standard for elderly residents is 1860
yuan per person per year, with a financial subsidy of 1300 yuan per person per year and an
individual contribution of 560 yuan per person per year. The fundraising standard for other
residents is 1880 yuan per person per year, with a financial subsidy of 1220 yuan per person per
year and an individual contribution of 660 yuan per person per year. The fundraising standard for
students and children is 1510 yuan per person per year, with a financial subsidy of 1190 yuan per
person per year and an individual contribution of 320 yuan per person per year. The fundraising
standard for college students is 1010 yuan per person per year, with a financial subsidy of 740

yuan per person per year and an individual contribution of 270 yuan per person per year.
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Notice from the Office of the All-China Federation of Trade Unions,
the Office of the Ministry of Human Resources and Social Security,
the Office of the China Enterprise Confederation/China Enterprise Directors Association,
and the Office of the All-China Federation of Industry and Commerce on Issuing the Guidelines

for Negotiation on Workers' Rights and Interests in New Employment Forms
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Recently, the All-China Federation of Trade Unions, the Ministry of Human
Resources and Social Security, the China Enterprise Confederation, and the All-China
Federation of Industry and Commerce jointly issued the Guidelines for Negotiation on
Workers' Rights and Interests in New Employment Forms (hereinafter referred to as
the Guidelines) to guide platform enterprises to fully listen to the opinions and
suggestions of trade unions and worker representatives, reasonably formulate
institutional rules and platform algorithms related to workers’ rights and interests,
further standardize the negotiation process, improve the effectiveness of negotiation,
and guide enterprises to standardize employment and workers to protect their rights in

accordance with the law.

(Fa 51D Pk sl e 57 s E 7 BARTR L B3 BN 6 R AT I BCIE |
AT B4 KBRS S TARESS, %07 6 2oRIBICT G M2k 5S, 855 3)
KRBTSRI 573, ABE N ANKILT 6 B DI REEHs) . WHEE L
MI57sh#& . (8510 Prix “dek” BARSET 6 Ml 6l LafEdadk. ($530)
PR “Hhi 7 BARSRRA DR HEDRAS. BEEBREFZ R,

The “workers of new employment forms” mentioned in the Guidelines
specifically refer to the workers who accept online tasks such as distribution, travel,
transportation, domestic service, etc. released by the Internet platform, provide
services arranged online according to the requirements of the platform, and obtain
remuneration through labor, excluding workers who rely on the platform to
independently carry out business activities and engage in freelance work. The term
“enterprise” mentioned in the Guidelines specifically refers to platform enterprises
and platform employment cooperation enterprises. The term “negotiation” mentioned
in the Guidelines specifically refers to collective negotiation, negotiation and

coordination meeting, negotiation conversations, and so on.

(FE51) WS 5hEmaRHE “ ER LS T, WARRMDEY &
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Pk Tl T EEATTAEAE, s ER T RARIRA B 7 kA
R “ A ERBNIEIR, NS L7 aiE i TR st N kR
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The Guidelines specifies that the labor representatives participating in the
negotiation need to be “selected from the workers involved in this negotiation under
the guidance of the superior trade union, and undergo the recommendation and
publicity procedures. Labor representatives shall cover all forms of employment for
different sectors of the enterprise, comprehensively consider factors such as political
conduct, position, working years, and gender, and be firstly selected from advanced
models selected by trade unions at all levels and from the “two representatives and
one member” at all levels. The chief representative shall be the main person in charge
of the trade union of the industry or enterprise, or appointed by the superior trade
union. The enterprise representatives are generally appointed by the legal
representative of the enterprise and shall include the person in charge of the
department related to the rights and interests of the workers. If the enterprise adopts
cooperative employment, the enterprise representatives shall include the management
personnel responsible for the rights and interests of the workers in the employment
cooperative enterprise on the platform. The chief representative shall be the legal

representative of the enterprise or a person authorized in writing by him”.
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The Guidelines specifies the topics of negotiation, stating that “The topics of
negotiation for distribution enterprises generally include dispatch rules, piece rate,
dispatch quantity, delivery time limit, maximum online duration, rest places, charging
costs, traffic safety measures, complaint handling, statutory holidays, and subsidies
for extreme weather. The topics of negotiation for travel and transportation enterprises
generally include service fees, commission rates, pricing rules, dispatch rules,
maximum online duration, work safety, disputes on freight, insurance, etc. The topics
of negotiation for domestic service enterprises generally include remuneration rules,

dispatch rules, rest arrangements, safety and health, insurance, skills training, and
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protection of female workers' rights and interests.” The Guidelines also stipulates the
negotiation procedures, stating that “The draft collective contracts, agreement,
meeting minutes, memos and other results shall be signed by the chief representatives
of both parties. Among them, the draft collective contract shall be submitted to the
workers' congress for consideration and adoption. The enterprise shall announce the
result of negotiation to all applicable workers in an appropriate manner within 10 days

after the negotiation result comes into effect, for mutual compliance.
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Report of the Law Enforcement Inspection Team

of the NPC Standing Committee on Inspection of the Implementation of the

Social Insurance Law of the People's Republic of China
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At the 12th meeting of the Standing Committee of the 14th National People's
Congress held on November 5, 2024, Wang Dongming, Vice Chairman of the
Standing Committee of the National People's Congress, delivered a report to the
Standing Committee of the National People's Congress on the implementation of the
Social Insurance Law of the People's Republic of China. The report is made after the
Standing Committee of the National People's Congress formed a law enforcement
inspection team to inspect the implementation of the Social Insurance Law of the

People's Republic of China and summarize the law enforcement inspection work.

RUPFRER LU =M —iEte & SRR e duisia. R
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S PIFAT BRI, RS A A SRR AR AT 95 T -

The law enforcement inspection has the following three characteristics. The first
is to combine legal inspection with legal modification. The second is to combine goal
orientation with problem orientation. The third is to combine routine inspections with
legal assessments. Based on this, it is pointed out in the report that it has been found
in law enforcement inspections that there are still some shortcomings and weaknesses

in the implementation of the law:

® SRR AL — /Ml S RE RO 5L B 57 3 2k
REAL. IO Rl EFRESREAE. =2 “Wifk” ARNE K
A

® [nsufficient coverage of insurance coverage: Firstly, the insurance coverage of
employees in small and micro enterprises, flexible forms of employment, and
new forms of employment is relatively low. Secondly, the participation rate of
work-related injury, unemployment insurance, and maternity insurance is not
high. Thirdly, the phenomenon of “insurance suspension” occurs from time to

time.

o ZRIEARIRT. —RIELMPELARIN, B, TSIk,
=RZIE. ZJRIRNE S REE R RS .

® The quality of insurance needs to be improved. The first is that the actual
payment is not implemented properly. The second is the choice of low-grade

insurance coverage. The third is the development of multi-pillar and multi-level
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social security is slow.
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® The overall planning and system analysis are insufficient. Firstly, there are
differences in policies and standards among different regions. Due to the lack of
uniformity and standardization in the system, the procedures and contents for
handling the same matter in different regions are not the same, and there may
even be contradictions and conflicts. Secondly, it is slow to improve the overall

planning level. Third, low-income people are under great pressure to pay fees.

® il IB T . R LR THEA R I, AT TUMEA fr N .
=2 pRSarEL.

® There are bottlenecks in the operation of the system. Firstly, the main
responsibility of the department needs to be clarified. Secondly, departmental
collaboration needs to be strengthened. Thirdly, the handling services need to be

optimized.

o NPT ERE. —RESRERET R . RN EEEA
FERIMR . =R MBUE /BN R.

® There are potential safety hazards in the operation of the fund. The first is that
there are relatively few methods for maintaining and increasing the value of
funds. Secondly, there are shortcomings in supervision and management. Thirdly,

fiscal pressure has been increasing year by year.

® FEERIMELI L YT R R TR . —RAEHE S T EOE R . R
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® [aws and regulations are unable to meet the current development needs. Firstly,
some regulations lag behind reform and development. Secondly, some of the

terms lack strong operability. Thirdly, there is insufficient coordination between

the Social Insurance Law and other laws.
A AR HH AT IR FE AR 55 100 f5 25 H 1 AH S ) A 2 R o

The report also provides corresponding handling suggestions after pointing out the

aforementioned shortcomings and weaknesses.

31



JE S
2R ARREBEREEFRZRSPERBARTRE(TRARILNE
e tRRE) EREE KR E
——2024 £ 11 JJ 5 HESE I meE NRIRERSHFEZRSE + RSl E
EEANRFEERAIZRAK £
EEARREREFHSERAS:

A2 PR P N ROARIE IR TSN 20 BE (R BE AR B, o DR B A 20 RO AE
YAt 2 A1 (et Gr it 2 s i B R e AT BB o MR G LT A
LR T AR 2 ORI AT (Y B EERAE Fe A 58 o o B R R SRS, RS K&
= 2024 FEME TARHR], R AKERSHRPER A (e NRILA
E At OREE) (BLUTRfRIFcAt RIS SStitf il iTid. EEAKREZ2S
JE AL RIIAR A, IR e K H Pl TR 5, SR IR AR 2R . 3k
FRAEHAREEANRERZRBZARKRERY]. B MEAELAK, 2FAKHE
RRZTN MRBR T AR LAVREUERIAR, BAAEE N SZTHBAR 9
Ay ZEANRAR 10N, 6 54 H, pEREHHAITH - REEW, £HRY
B AR IRE, BB E TAE; AN REEES . W BGH. BL5 B R
H KRR B N RIE B 7 5t RS TR 2 OREEA I Se it O s #iHE 2
BT EETHEK. SEREEHEELRMASmME. 6 HETH, AR
FHI N 3AVNE, SriE BT g, WP TR I TEAE 6 MY (X,
) SRS E I TRE A, IR 16 AT, SEHUG 2 46 Rk, 11 MR
X, AT 13 BRSNS, WO IT BUR RAR G T TER, 5%
PANKAGE . AR R TE. NG RN B EE IR -
AL T WL, %@ W, EIR. Bl 6 M (1) AKERSW AT
DX 3k YRR S DU A s AT AP AL GE . o [ A 2 PR B e R A S
BT . 9 H 29 H, SERAEHEITE “RERSI, BERERET
18, WA B .

ARUGEREA LU =AM AR A SIER B4 & . Bltts

32



BREEE ANV i A KR E B2 ik, B . R BIA R AR
N T Ao PRI o e S ANRHE B (1) Tr) L, B HRIAERAFEERIANE, T2
TR BB R L, BTE TR S e Rt R HAR 15 S AR S &
E AN KA SZEE . Wik, . Hig. =@ HNSE 6 BITRATHHIA,
JZ I T WL, T R REAR SRR A, AR 6 KT 28 A Bk ),
B 3 BV AT DA LA R O A AR AR S it R AR S5 000, AR HE BN TR R
e, fEREA R IR L. R WA G SEE A & . AT RS
SCHASEE . AL . Gorh o RIS, 8 p AR B R Hh [E 4L 2 R B A 2 )
AR S S AT B 0T VAN, AT R MU ST . RE, PIER
BEIAEME, TAEFLSSRN, FEEREES, B2 7 WM E bR B
LR IR .

A ORRSE BT S Y S A 0

A2 PRSI S LR, R & 56 1+ )R BIOK, AR L Y3 R S Z 0 i 56
g SR AT T, AL BT TR I ST B D 58 T AR 2 ORISR IR,
I T SEftAt 2 ORRSEiE, HESD B AL 2 ORI ARSI S et . AL X1 0
A, AR OREIESCE S ARSI, BB, XINsRATE A, it KR AT
e I T AR .

()RR S . EEAKE LR 2010 FHlEH 2 REE. H5
e B 31 5 N KRR 1) 52 T AN Wr 56 35 B BV UL =8, B I8 B LA 2 DR B AR
CRMARE 261D (ORI 260D ()7 DR A 0 A I B B B AR 1)) (A A
ORISR (R RIGZ IR0 o ORIG BRAESCE AT 561 5847 LA
NS, WITTEEL BRI E AN S, RO ATBORIE. L. 57 EhiRgE
IARE S HR B A S S REHEAR R AR &R

(2D BRHEREY K. 72, Bir. L. Rl EFFHELREER
TEEIANWET R, ARG RN AR SR, A, Dt 4 e e/
Rtk KBS N EEE S HbsdR it TR R, R 2023 R, RERK
R SR ANB Bl SEARFFERK 10,6 [N FEABITHRK 13. 312, Kk
RIS 2. 4 AC N TOPREE 3 AN AR 2. 5 /2N, SRR 1 5 R R R 1

33



A2 PRFEE &

(=) REACEFABHRT. 2012 4E% 2023 45, BRI A A2 4
H1 1686 Jufitmi®) 3162 7o, W2 JuRHA AT EH 82 juik & 214 7o, Kk
TRIS 4R 707 Jogmi B 1814 7o, LA ERE: H A5k EEN H 1864 Juhid i3 4051
TCo R TSR BRBOHE RS LIk 80% LA b, T R IR ARAT B B 5 P 4 L il ik
70%.

CYD il B A TR AL o B AR AN AR e ROTRE ORI B 58— I 2 Ja
PRIE A T2 DRG] B2 o LD Sl B R A 7 2 DRI 1) 0L o St i L HR T3
KRR ES %, D@ M AER . BAEGAN NTREEH R, ¥
B2 e RAEEAR G RIS, A SEt 2 Ji RO RIS Ry K IO RIS 2 Ik
VWHL 7 ANE I RO SR A 3 R Bl AR R 58 it fr
FALE BsT AR s, ST R 3 B S5 AR 1 48— bW, 2024 5 7 H $ERT 58
AL R P “ G AR ST

(1) EeWEARIEME. B 2013 i, 2 NKHE R e W Bt =0k
B e 4 A AR TR o 2021 4 (BRyT PR Fa b A Y MR BVEF B 26491 FFAG ST,
2022 £ (SRR SATBURE /MK IENAf, R lERRML. Btk
AW E o FRERTT R AL ORAE B B ) fEL L VAR IR AT N, AT R AR B
WO 20 5 A RIS B B RAT A . ERX R RIEL: 5 TR 2B S H A,
2023 FHAZE 80. 2 HREANN, BRIEIRTI4 186.5 1470, E&FERG A
[E G515 B ARG E Z AR BN RS0, W Bl 5 AT et s, U4
B REAL A AR T .

(FN) BIPRFFFEEANAL . FEAE P RFBE . T, B, 28 (B L%
WA TR R B 2023 FIK, 2E &L RS I TAEN T 14. 2
JIN, T0%H TAENRERAER (XD HHEZ, GR%E 7 HEEHLRRS “ B4
M7 FREFAES R AILRS TG, 95 TR SL I A [ B 10 Xl Jp . FeA
SEPLBTT ORI B Nt 2 BLIREE 5, 5 bt R 4f S A iAo, 2023 FEEOR(E
Bt 3% 5 8 ELARAG SRR 80%. ) M AL IR B An kR R 48, 4= Ve Bl N A0
RS I 4538 B M EARME SRR ARG —, LI AL R 2 “ W B4, A

34



NALTRGS S, “ % EIp7. #2024 5F 4 H, EERRRFFRAZGE 13,82 12N,
B 9Tl EANE, M 9. 9 NS BT AR R, 95 T ORIk 55 A0 65 TR AE
HRS5SRBL “fa EIpER”,

T VRS A AE 18 ) LA PR 9
PIEATE R, RSB — LERE AR G5 T, 75 2 s RV S W TR
(—) JTEFHIH: “PRIR” A 2R

o RRESE 3 26180 T Bk ” BIJTEFEOR, 28 10, 23, 33. 44, 53 %
STER T2 M A R AE R E . A ERBE, BRASHRERRET,
HE “BHAR” FERMUAABRZEE . — &/ Ml & REEFHA T #r
BV IEE T E S IRBEEAR . POERE R, EA M., shEal. KERE R
W IEABERIELGIR LS IS BORE, T M SR BEEA S &, NSRS
BROBEOR. RO Kl A FRESREAE . S REER DME G578 5%
RNFERETII, AN T Rl AFRKISEZ I k. METEF.
RIGHA AR B IEAR 7 8hE MR, RS N BB TC 5785 5, AELA
SINIE ZFORES . RO A SESIASE, A8 T35 amE G 4k, LS
TR . =2 “Wiid” SR RE. ZHURB, ITERSZ FRINE . e
Ml WU 58 = E K UREmE, A N2 E N AE, IR RSRILR ELAL
e o B rh E AL R A, FREIR TIRB IR IE SR (B NS SR
N ZITELHB]) M 2011 £E (¥ 85. 2% F F43 2022 4 (1) 80. 8%.

(=) fREEKP I : ZREA AT

bt A = E B JE R AR, NRBEA S R F RN “HEch”
Ferm AL, WA E s iR A REE. (2D R BRI,
ZRIFETIARRTE . — R IELEIIE LA RN . LI 2 A an it Ok 22
AV IR E 55 AR RISIESS 12 0 UE SEA TR 2 (RIS 4 I AS B 7 A T T3 A
W LLBISas . FaERE R, LRSS R 58 60%) SR A 1E AL
el A7 1E o S B IE A SERE S M AL DRI 5 A AT HF S48, BRI IR R IR K1
WMES RN . —REFFEL . S0 FERIUVARR T 2S00

35



JE BRI o RGBSR . FEREAR TR RGN FE AR BT ORI, DUR T
N ARG R b N 513% 3 2 NS TR DRIE KA PR e B ORE o 4
PRI, X GECE, RvESVER TASINER TR, mSnERE
o fEE RIFEMG RIS 7, AR EHERMN T RIS R, &
BO%MIAS FOE R f IR0 P . — R Z 3. 2RI SRR EZE. HArE
IR IR PR AR OB, T A 2 D BRI AL A< L Rk ER
B HR T HBOIRES SSHh A ORF K R g, M DU e N RBFARZ ot 22kt 2
TRIEFR K. 2023 A EMIAES SRR 3144 TN, USSR TEEA TR 2R
R 2 R N 9. 3%,

(=) Wit i gi—TEATRL A A 15 1 o

KIALLR, FE A2 ORE T 20EE B R i B s IR R AW, AT X
ZFAMIT H 1, BB BORAAE ITAN T IO, AR R 4t
WEAIAE, TG it 28— P % . — RAMBCRb A Z 7. Tl
Mg —PERREEA 2, SEAFX P FE —F IR A BN, H
ML AT JE AR . S NGB LB e ik IR . BRI
BN RSB IRRAERS . IR Z BRI ] . MRS IR . Arad vk S, i
I HAT DARRR I T < e T B AN g 55 R AL, MO PAT A S . HAT, RER
I /NG VAP /NG S/ S W 1221 /NI B L =0 e N B NP
i AE [ SR T BORBEAT S0 FvE, Bl ThRE R 2R, 451 S R At -
TRAREMGE R IR S o AR RIESE 64 SFUE, “REATRZ R E BB
KATeEg %, Rt REREESLITERGE ", X Me25ViR%EE
KL VIR THATRZ RIS 2022 FESLBLAE 0 Z BRG], EREHBHIER
X Egi gz e E g% PoRsl AR TR 2RI B RIFZ R DRSS
FHRE; PLEEART REEAE 2 8 R R LT 45 N L. ERIRSGE R
N, SBERA—, AENTTEN T H s RS 5 2, 20 7 emEg— Kl
IRIEESL . = RARMRAN NS TR B ) K. AR RIS 3 56 HE, S RIR/KTF
N5 2 Gt R SEACTHE N . AT LIRS RSB A L LB 35% 5 A
PAANE S 2R N SIS 8 A NRAH . ERE BRI, AR AR SE B
AT ARG S R K. BEE AL T Lot B, AR AL IR 3% [F)25 R,

36



TG BARANEE “ P27, N 12 il , I I SRR RSN TR AR “ I
TR HIEE R A .

PO ARGIHLHI 5T 3 BB AT AP AR

A RS TR, W A2, ENEERK, 2 TMEEIn, ERE
DOBUR K ELEE V8 BB STRE M BRI - PIZAR BRI, % BT IR A & oy«
AT PR RC 4 AE G oy 3 R S )0 2 i 20 ) B R RO AT A . — ]
SUEA T . AL 2 OREVR S AR, A2 ORI E B 5 A2 K2Rk, i)
& 2018 FFH FBA SR G, BT R, AT REERIABERERT], AR T
BS54 — e, AEIRER HRBEAT A NI 38 . AR ORISR SE 68, 69 200 T A
A WE. ERUEE . BUSETTREEIRSTEBOV RN 55 63, 86 2K A
FALIR P B e R A RALI WG O, AL TR T A RATEGR T, R T
SRR TR EBIILRE A BB 1 OR AL E PR 1] SO T B e, BLS5#8 1 TAE A DR BRAIE
GHON BB BIPAT AL SRS BRI AL TR VR R 2 AR . BB T B 15
N5 AR IREIESS 57, 82 kR TEFITEME. PR & RIS SEARINL, &6
T2 A (5 B3R BRG I ELHFIEAME S, S RN, 0. i
A DR SR — e R B AE AR A S . = RE MRS AL, #I
XAFLERL TN 3G HUR7» ¥ BEIRAM . S ML VE BT E 2 AN G — il e AL £
FAENSCE BRAR A LA AT, AR DR RS SSE AN RS  p 2R, 1 H Al 5 22
FENAE BEfR BLSSANF R GEREAT UIHRAE, 890 1 Sl A RO B, A
e FE R RIS ST, SRS BB 2R 28

(1) FegwaTim: FAaBELeRE

B 2023 4, [ 4 Wikt 2 R R G RIRAF SR 13 e, REisirT
fa, EFEA D el —REEREMETERD . 2 REES 69 2%
SEIAL ORI G ORAB G (8 1O VR S LUK . AR 2023 4RSI, RIFSfFHE AR TR E R
rdk<e 7.8 Jifeot, KEL RIS HUESH, R AR A REBUE IO
W K B ot 177 3, WAE e A, i DA e DR (EE A ZEOR . R B A AT AE TR
A RIVES 76, 77, 78, 80 ZMUE ¥ A KME . ATBUEE . it B A&
B DU B e SRR R B, AT 2 0 1 DR MRV ST s URS TR LA

37



MR 2 ORI B 2 5 o ANV X R, 8= BLAR 0 SE it 0] 5
W TEL o REINE R A SAFHREANG . RS H . WO N A AL,
I T4k 2 DRIGTRR XS 22 U8 Ak R AP B A AL BAE Y - TEARHAE , L LR
PO I 32 e R P o il i, R RER I T Tt 2 5 SUB SR I ATBURA 2 R
TIEHEA . HILWAME, AL, RAFMERFERK, Bt Rt e %
4o ZRMBUEJBFIR. S REESS 5. 65 % HE, ERLZRIEFEHLRK
B, BRI ENRBUNEAL IREE G LSS A R 245 TAM . ARk, A R%EE
<R WO TP AR PS8 AR v o % i e Bk, TS SR 5 A BUBOS IR A, UG 58
JRE AT H 2a K. DU B0 3t X ol UL I K S22 e (AN Ak, I%
ORI AN D I IX T IS PR N G D . AN S 2 1R, HARIEK
PRI K, e PR IS TI ARG K. BRI RIS, HAMRS R 1 B0t A2 AR

(ND AR5 T = e DL A2 224 I o8 e e 2

A ORARATIE 14 55, #MEARILE COME LLIE NOFT I S5 AR AT 2
JesiEk, —RALHERM G TR E. HhatRBEP AW “ WA R A H 2T
ZORE” TR SR B C SR E R KR S S—. HLRE
M AT FRE DRIGH R B BT PRISANZE B ORI & SRk RIS AR Lk B 2R L T e e
fr AR O R SR SRR R 7 BT ONIE ARG . AR RESVAEE T4
SR PHUR E S ) 25 DR N A T A IR a0 % S A E A CBEAE B A R T A
PWAT . R SRR VAR . AR RESHE TR BRSO R M VE 26K %, A
RFAFBNTESE, RZ B EMNAMNIVEZIR, A G vgtiks. =Rkt s
FABEAR AL o A AT OBGAT A B G A TBObR 4 ) J, 75 AU S Ok
(i LRt RPIE SRR I & o DU DA TR A DL 2 T 522 1k
. HArRE AN Afdn Ot 78 %, VR IRIRFRS . A O ol 4 IR A5 ik 7 B
Bro R, Frb SRR, RGP R, BB 57 sh %
FRAR DT B A AR AR E S BAT A E T, i8S T IUT LML 497 3h
R FRNIEA B [ BT IR AL AL PRI BE AL o L T T 73 At Ok € Bt
s BTl ST A HTRIL A N R4 DR AT 2 O s 55 i) AL o) VA A A

= . B

38



WIEHERE AR 2 DR A, 2t PRI GE A et e ih NRSE
Al M 2 W e 2, S 2 G At o m R R R 4R A KR A AR E 16 7R
TR o KR DL ST PR AR R okt o 1 SCEREONR S, IRABISEi —+
KA A i = A S0 fi e 2 DR B R 28 1) IS 138 S A2 FR AR (R 175 A A
JERIBY BUMERFE, e DA [ AR L HERE i i v . IR IX — A E 55
BE— I BIRNSE St & TRESE, IR ORBE I BE O, AW e IS K], f4
AR R, HESIAL 2 ORBE I FE AN GRS E , 1 BCRE R R R BE 2 5 2 B 4
NI, i sert & B XL E S SEDUEE — A H A B iniedta itr
PS4

(—) FaD Pt mtt O/ e i A DR, HESh AL 2 ORISR Hr 2k R i

ThE e REA. DRI RS E B s, ASWHEEA OR Y T4
i, BEEFORBECGE RAE, R A AL R E .. — 2 RIEFARE L RSk
TRl B SRR HEERY KA R s F. e 2 IR, MR LR R
A G1 H IS N A ORI S, A RO SRR PR “ iR “ Wi Ok 1)
R RIZY T 77, s B s Lext a8, w70 “dEshn” ol A 22 T
Piv Rolbs A H RE AT PRI SCILER AR, ettt o ORRSr ) 7 o 1) 2 B i i U
T [FIRY, BERFFRITMN, EAMAT, TR EE S ORERCT @A 225 AT
T RFEE KAt 2 b T RRDIRESE R IR TUH EEEATRE (RS 4
giEMRN. TR RS %, KAHEERAETRE (FEFRE) EH%45%
%o R ERRE M EEN, BDANE S . X R AFEE S,
DISEYE AL AT IE . =B 2 SR IRZ SRR AR &R - B & 26 AR
FINSAL AL ANV R, HE D AFRE ML, ST R TR TR, &
A SR DR GA 7E DRFEAE T, B e N AR Z AL IR K

(=) e DRIz veih, AW oE 6t 2 DR i 1

FRNHERE A S ORI B O, DI SR i R Gk IhRITE. ARk
=2 i - /IR 3 1) 8 i 2l o B e S R SR v
MEI S WORAE I — 2, Se 8 S B g oMt H i 5042, Btk O 308
ORI AT SRR, R G el g BRI, DA IRIAESR.

39



B 2 PRSI AT AR SE , MR T BURA — . AT AR AN B 4 1] 7L
TRTEERFRBUR . 95 AL SEIR USRS T A A Al AR S
PR, 1B D I T Al A B SRS A B, 2D i ] A B B SROT T RE

B Al AN T BUAEE . 2 PR BUR SO 2 & RIE R 77 2 IR S SR I
B R IR B 30, SRR S ] SRR EE R I S B A% . R HETE SOV I
HEREAARGIIN 2 Jin IS ORI R ER, 1 DR R SRR AR L DR R R . = S8 B8 A5 38 A T8O
o & EA SRR, BALLREH BRI MRS B e o2t
T DL A 2R B IR 5 TR R AL, S 2 ORI A8 5 2 5 A 2 R R R K . Birk
VESR 1 BT DR BDELE S IR T ARAH N AT IE /KT, AR 2 R BRAT R A 5 DL IE L
S v I DR IGE SCAT IR A . 7 B2y RIS W G 20 L], AR A W ORI TR) AR K, &
HIERAFEER I PR RSO BR AL, I S REIEE AT N

(=) IRFpERMIE R, AW sl o OREE BRI A I 55 K7

BRI R AL 2 ORESA BEAE S ANE PR R PUACIKT, D ssl st 22 RIS
IR . R EE IR 5T S a Ak ORI B SR SR ARG, R
RENESE L. U TEARIE, MBS RS T8k BRI WHB%
AR AR CR BRI C, P HIF R H AR S8 &, s $hAT feadiikad
TAF TAFIR ST . s A RS T TEBOR TS . 573k RINE . SIREICF T I L
IS BEAR AT, BT ANAL . BLSS A TIAE R R A R A B SR . AN
WEETT I % DU IR T BUR S o7 s Nl e, mIVARRITT fLORE )
PURP[R Ak B AL R AT . R G B A R TR BT Pl 0 RS 2 [
AR e BEAR U AR, 180 3L 5 IR DRI 4 IR G0 55 AT L I 22 708 BRI S5 1R &R
ZEBEATEMNGR. W2 MR, #E2/pkSs SR AN, 7880
2, RISEMBE. A% REG mik. AN DA, Bids. BEyTaEEer 1 8dk

A_l

BE
5, MBI RHER I RV L SRR RILEMRER, HEEE SR,
HEME AR WER RFINT . =2 MALIREIPIRSS . IR ER AL “ X

B, geaEg A RAIIRS T 6, M2 RRFE 1 E K7,
A AR 2 B o FEH SE RN T, InsEAt R R AR IR GS L R 2
A MATEGURN ), B DA E - RIET. imE e seE, Rk
NICHRSS HIAESENE . m] R Ak

\|

e

40



(N0 DISEE i Rt R e 4, AR ke 2 Mg E /K-r

SN ORI R B, ORI e L RS . — RS AR
IS E G EIKT . SUNA SRR IR E R A TR E R A S I S5 R RIS
[ AL 2 Prbedt G B S AT, I T RIZ Y, R T R G )
BE o BIF 7C oAt i 2 ORI 2k < 2T 4 [ A (R L 5 B S e PR BT 2 e BEVE AT AT AT 4,
U e G PR B SG (A CAE . IR TS S HER A5 M, sALELAT. 5. B ST
R, VISCBiiif st s BN . R ESTEERERR. AKX ATE
Mo BEOTHIFREAR R, RSEHEE TE . RIEBOLAE S RIS B R &,
MM E S 7T FREREBGR. &0, BE . WE “WUA A" Hea i BB
FERR, e BRSNS, WE AR, HITETT. PIREHE, BErHEEhE. =
e D AT T VR O PR 5 DR B PH B 5 ST D9 BT S A DR A BB S It
WA PR 9 I PRAT A . RBAL PR IAB IEHORE B = BE, X T2RAF . P05
AL RGNS RN, B TR HARE R B BT P AT 45 5 5 1 )t »
SERNB SRR AR R o INSRAT BRIE S R m] ik, R e SRR R, &
AT A DR U v 1) A T A v, K AR 1 .

(1) #E—Drgr o REERAR R, R AR TIREB KT

BGE L A FlE BIRAIAAT, AEIRPUE EREHEE A R T
B — R IMMPRAERE AL S ORISVEABIE TAE . DIAIRBIEAT B AL, HRE A48 514
S AL 2 ORISR R h I QBT I SR A T 2250, B “Hili” B, 2RRE
SCREALORVR 28« HLOCER Y BT TR 2E ORIS ) B e e« 0 DR IS AT SRk DR RS AR A 337
Thgs BALERSr LRI S5 200 s SioE B R BT NI EIE . 5e 3 i
JE TR ERIAS, X HRRMN SRR SR I VAR A Ja 2
FSLER A SROOEAT G . e IR E IR IR m R R EIR . TR
KBRS R . e A 2 IRIVEER R o PR IE BRI PR ey S ikt
P, R E R ALIE TAR. 5638 (RAIRE G CLOitRE 61 (4=
A PrbE Ak 201D (AR ORI ARG AT 26 01D S0l R E B = 4n
RO AN IR S i AL 2 IR PN MRS S . = RIRANTT R
TR EAL . TR REM USRREAES, 5l S smib el KIEHRMOVIR

41



TR st 2 RIS o ST 26 A I AR s 1 b A T B CRIBUR BRAE D
FE. QN EAZE R, MARTRR T REEHIA G FlEas 57303 5 &
B EAL I, 215 ISR 9 IR A A I PR SR, B i et R WA SR
IEHNER R A5

PN AT . EENKEZ R INERE R FrElii s, Bef
RTINSl AR RS BER St il i RIS SESCAEAE AR B R

PA B, HEH
BiEEe 1. AR ORISAR 5G4 Al R
2. M fREE TAF 3 ZHIE R

42



RFEHA (BEAEBIEEEBMERKLAR
MEINESMITHGREDE (K1T) ) B@EZ
Notice on issuing the Measures of Shaanxi Province for Employees

and Interns exceeding the Statutory Retirement Age to Participate in Work-related

Injury Insurance (Trial)
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In accordance with the Regulations on Work-related Injury Insurance and the
Measures for Implementing the Regulations on Work-related Injury Insurance in
Shaanxi Province, the Shaanxi Provincial Department of Human Resources and
Social Security, based on sufficient research and absorption of opinions and
suggestions from all parties, has formulated and promulgated the Measures of Shaanxi
Province for Employees and Interns exceeding the Statutory Retirement Age to
Participate in Work-related Injury Insurance (Trial) (hereinafter referred to as the
Measures), which will be implemented on January 1, 2025 for a trial period of two

years.
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The main purpose of the Measures is to further improve the policy for
work-related injury insurance, expand the coverage of work-related injury insurance,
effectively protect the legitimate rights and interests of over-age employees and
interns, and resolve employment risks for enterprises. It provides detailed and clear
specifications on the scope of application, payment subject, payment base and rate,
identification of work-related injury and appraisal of labor capacity, benefits for

work-related injury insurance, and development of information system.
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The Measures specifies that the over-age insured persons refer to employed
persons who have reached or exceeded the statutory retirement age but are 65 years
old or younger (including those who have already received pension insurance benefits
for urban employees). At the same time, the scope for interns is: students who are
over 16 years old and are assigned by vocational colleges (including technical

colleges) implementing full-time education to enterprises (institutions) for internships
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in accordance with regulations, with the employment unit as the payment subject.
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The Measures confirms that it is voluntary for employers to participate in
insurance for over-age employees and interns, and the participation behavior is not the
basis for confirming the existence of labor relations between the two parties. If there
is a dispute between the two parties on the existence of labor relations, it shall be
handled in accordance with the relevant provisions on handling labor disputes. As for
the benefits of work-related injury insurance, the Measures if the over-age employees
and interns who have participated in work-related injury insurance are identified as
work-related injuries due to accidents or occupational diseases during their
employment and internship, the work-related injury insurance fund shall be used to
pay the work-related injury insurance benefits that should be paid by the fund
according to the items and standards stipulated by the state and the province. The
expenses beyond the payment scope of the work-related injury insurance fund shall be
settled through consultation between the employer and the over-age employees and
interns in accordance with relevant contracts or agreements. The Measures shall not
apply to the over-age employees and interns who have not participated in
work-related injury insurance and have suffered from accidents or occupational

diseases due to work.
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How to Apply the Time Limitation of Labour Arbitration
in the Dispute of Untaken Annual Leave Pay
i RIERBIME S ZibR

BEFRK, FERMKERBIATLERSBRABARMANGHERXINERLZ—. BFNERERBELEFERTHNEE
BHFEKRER, NHEshEZBEFTAEAARMERKBRARFRBLESATTLUEHARMET? EHLIMEEPIX—EBHEERK
k. EEXNEMXMETOERESELTFLUAM, BIERKRERBIERVLNTGHMERE, DUtSRARMISohEE
SEFRREPIRIELERSE,

How to deal with employees’ annual leave will become one of the most concerned topics for both employers and
employees at the end of each year. |f an employee fails to take all the annual leave to which he/she is entitled
in the current year, then what is the maximum time |imitation of the untaken annual leave pay that the employee may
claim from the employer? The author found that there are still great differences on this issue in practice. Hence,
in order to provide reference for both employers and employees in practice, the author investigates the judicial
guidance on trial and practice and cases of various regions, and analyses the time |imitation of labour arbitration

in the dispute of untaken annual leave pay
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