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Labor Law News
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Close Look at New Labor Regulations
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Notice of the General Office of the Ministry of Human Resources and Social Security on the Issuance of the

Guidelines for Credit Rating Evaluation of Labor Dispatch Entities
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Guiding Opinions of the General Offices (Secretariats, Offices, or Comprehensive Departments) of 15 Departments Including
the Ministry of Industry and Information Technology on Promoting Compliance Awareness and Strengthening Compliance

Management among Small and Medium-sized Enterprises
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Notice of the Sichuan Provincial Labor and Personnel Dispute Arbitration Commission on the Issuance of the

Minutes of the Meeting on Issues Concerning the Trial of Labor and Personnel Dispute Cases (1)
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Notice of the General Office of the Zhejiang Provincial People’s Government on Issuing the Measures for Improving the

Fertility Support Policy System
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Hot Issues
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Renewing Fixed-Term Labor Contracts: Does Adjusting the Contract Term Still Count as Maintaining or Improving "

Agreed Conditions in the Labor Contract™?
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Research on Covert Employment Relationship
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Abstract: On February 26, the Ministry of Human Resources and Social Security and the Ministry
of Agriculture and Rural Affairs convened a video conference to deploy the work of stabilizing
employment for people who have been lifted out of poverty. It was emphasized at the meeting that
under the leadership of the CPC Central Committee, all regions have maintained the scale of
employment and increased wage income, providing strong support for rural revitalization and
economic development. It was highlighted that 2025 is the last year of the transition period for
consolidating the achievements of poverty alleviation, and, to achieve the goal of “two
stabilizations and one prevention”, it is necessary to expand job opportunities through multiple
channels, promote systematic and coordinated advancement, and provide all-round support to

ensure a smooth transition in employment assistance.
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Abstract: On March 5, Premier Li Qiang delivered the Government Work Report at the Third
Session of the 14th National People's Congress, emphasizing that in 2024, 12.56 million new
urban jobs were created in China, and the economic and employment situation was stable and
improving. The report proposed to broaden the channels for the employment and entrepreneurship
of young people such as college graduates, strengthen the protection of the rights and interests of
workers in flexible employment forms and new employment forms, improve compensation for
skilled personnel, and promote employment through multiple measures. Meanwhile, the
government will carry out consumption-boosting initiatives, promote the safe and healthy
development of emerging industries, and accelerate the digital transformation of the
manufacturing industry to create more job opportunities, foster high-quality economic
development, provide more high-quality jobs for workers, and help achieve the goal of more

sufficient and higher-quality employment.



= AAEE: HESH TR RES RN HRREE A B

R AEETH R

ME PR EE S, T mEE AR =REW 9 H MR TidE &, REGE. AJI5HK
AN 2 ORBE A AT s AR 2 3 BEAT ) 5 LA e DU D 47 B N AU O [ i [e] 25 AT 2 4R
NI BEEAE 2 DR BRI K EBENER S, A ER SR B e 3 17 i Hr B 20 FC il 5, 9T 7t 65 0
KEA VB RN A 7 BCSUh BRSO, A BRAR A 7 — 2R e I o7 YO8 P AR v

SCRFERCREANA R M DXk AT, TR LB, TR NA Fri o licta o), 519
B E BRE N AR S LB, ) T RC A — AN SRR BRI R A A R, 1R
REAAFFBACT . ERMAAEILHE 2 L3RR, KLt “Hreseiiie” 3T, WSHEITE,
HEEL =4, REEAMEPOL RS 1000 73N, TR ah#E L —H 2 KEBIE LU ATz .
FERIN RN S b, RERDTIRE, R RIRT. BEARML A KA R,
LR AEN G355 AERIN N B, E R ESEaLA R R, 7GR 0 — LUk, i
Ferthlig . BUUIRSS . BrLEE, R ERE N A ey, BREREL AR, BRORSED
17, TP REFRE MR ST B RE NA KIS IS L TR, REEIR AN SER SR R AA S B 473, 14
DLk 7 BAT AU A s AR E, S “ b AL TR+ R R+ B e P+l
M55 DUAL— PRI DT, BROREE NI e e It

Abstract: According to CCTV News, on the afternoon of March 9, a press conference was held in
the afternoon of March 9 during the third session of the 14th National People's Congress. The
heads of the Ministry of Civil Affairs, the Ministry of Human Resources and Social Security, the
Ministry of Housing and Urban-Rural Development, and the National Health Commission
answered questions from Chinese and foreign journalists on relevant issues. MOHRSS Minister
Wang Xiaoping stated that this year, the government will strengthen the skill-oriented
compensation systems, study and issue policies to increase the salary distribution incentives for
skilled talents in state-owned enterprises, and reasonably raise the salary standards of skilled
positions on the production line. In addition, support will be given to conduct collective wage
negotiations in regions and industries with concentrated skilled workforces, and compensation
distribution guidelines for technical talents will be implemented. The government will guide the
reasonable determination of the entry-level salary for skilled personnel, and promote the tilt of

wage distribution towards skilled personnel at the front line of production and those in urgent need



and shortage to enhance compensation levels for skilled personnel. At the press conference, Wang
Xiaoping announced the launch of the “Skills Illuminate the Future” training initiative. Starting
from this year, vocational skills training subsidies will be provided for over 10 million individuals
annually for three consecutive years, empowering workers to build promising careers through
specialized technical expertise. In terms of objects, the training will prioritize the most urgently
needed groups, such as migrant workers, unemployed college graduates, unemployed individuals,
and those facing employment difficulties. The training content will focus on high-demand sectors
with significant employment potential and labor shortages, such as advanced manufacturing,
modern services, and emerging professions, to boost the supply of critically needed skilled
workers. Collaborative efforts with civil affairs, health, and medical insurance authorities will be
made to provide specialized training programs, such as long-term care providers for elderly
services, while continuing to advance high-quality talents development initiatives, thereby
ensuring training aligns precisely with industry demands. In terms of the training mode, the
integration of “job demand + skill training + skill evaluation + employment service” will be

implemented to guarantee the relevance and effectiveness of the training programs.
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Abstract: On March 16, the General Office of the CPC Central Committee and the General Office
of the State Council jointly issued the Special Action Plan for Boosting Consumption. The Plan
proposes to protect the rights and interests of rest and vacation, and strictly implement the paid

annual leave system and include the implementation of paid annual leave as an important part of



the trade union's protection of workers' rights and interests. The organizational departments of
local Party committees and the human resources and social security departments should strengthen
the regular supervision of the implementation of the rest and vacation system in all units, with
particular emphasis on monitoring the implementation of paid annual leave. Employers are
encouraged to combine paid annual leave with public holidays to facilitate flexible, staggered
vacation arrangements. The lawful rest and leave rights of workers must be safeguarded, and any
unlawful extension of working hours is prohibited.
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Abstract: On March 4, the Tianjin Municipal Human Resources and Social Security Bureau
issued the Regulations on the Supervision of Employment Subsidy (Allowance) Program in Tianjin.
The document defines employment subsidy programs, outlines regulatory principles and key
provisions, and clarifies departmental responsibilities. It mandates strict review procedures and
enhanced staff training for municipal and district-level human resources departments to ensure full
traceability of fund usage. Additionally, the measures emphasize leveraging digital tools and
interdepartmental coordination to mitigate financial risks while maintaining transparency through

public oversight.
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Abstract: On March 10, the Chongqing Human Resources and Social Security Bureau released
the Notice on Adjusting Regular Benefits for Work-Injured Employees and Dependents of
Work-Fatalities Employees on its official website. According to the Notice, the regular benefits
will be adjusted starting from January 1, 2025. The specific adjustment standards are as follows:

For work-injured employees with Grade 1 to 4 disabilities, the monthly disability allowance will
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increase by 300 yuan, 280 yuan, 260 yuan, and 240 yuan respectively; for dependents of
work-fatality employees, the monthly survivor pension will increase by 120 yuan for spouses,
widowed elders, and orphans, and by 100 yuan for other eligible relatives. Additionally, for
work-injured employees with Grade 5 or 6 disabilities who are not assigned work by their

employers, the monthly disability allowance increase must not be less than 180 yuan.
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Abstract: Recently, the Shanghai Municipal Development and Reform Commission announced
that Shanghai will implement 21 measures across five key areas in 2025, including tax and fee
reductions, labor cost reduction, energy cost reduction, financing cost reduction, and optimized
inclusive prudential regulation. These policies will remain effective until December 31, 2025.
Regarding the reduction of labor costs, starting from March, the city will continue to temporarily
lower the employer's contribution rate for employee medical insurance by 1 percentage point and
reduce the employer's contribution rate for unemployment insurance by 0.5 percentage points. In
addition, the city will integrate the one-time employment absorption subsidy with the job

expansion grant policy to incentivize enterprise hiring. Meanwhile, eligible employers may claim
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a 50% subsidy for social insurance contributions paid during maternity and childbirth leaves for

female employees, further alleviating corporate labor cost pressures.
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Abstract: On February 28, the Ministry of Human Resources and Social Security announced the
establishment of a service mechanism for ensuring the employment of key enterprises in Henan
Province to enhance support for key enterprises and facilitate high-quality employment for groups
such as college graduates. In terms of recruitment promotion, the mechanism integrates online and
offline platforms to disseminate job postings from key enterprises, prioritizing the placement of
technical school graduates while delivering targeted recruitment information to unemployed
individuals and rural surplus labor. In terms of recruitment venue support, dedicated recruitment
booths will be established, supplemented by specialized hiring campaigns such as the “Spring
Breeze Campaign” and “Joint Recruitment of Large and Medium-sized Cities” to assist enterprises
in recruiting talents. Moreover, the mechanism designates dedicated personnel to manage
enterprise employment demands and encourages social forces such as human resources service
agencies and industry associations to participate in recruitment. Furthermore, it supports
enterprises in cooperating with colleges and vocational schools to offer customized courses and
conduct order-based talent cultivation, so as to achieve seamless connection between talent
cultivation and employment demands and provide solid human resource support for enterprise

development.
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Notice of the General Office of the Ministry of
Human Resources and Social Security on the Issuance of the

Guidelines for Credit Rating Evaluation of Labor Dispatch Entities

ASIEFFIRERMBEAZTWH., FEURSZKTE, MEFFIRKESFPEREE, HFRIRKEFHEESENA,
R#EF FIRETURREFLR, EH, ANFRESKREBHQTENEL (FHIREBMERAFRTMNIER) (AT
B (B ) .

To guide labor dispatch entities in enhancing their professional and standardized service levels,
strengthen oversight during and after labor dispatch, safeguard the legitimate rights and interests of
dispatched workers, and promote the development of the labor dispatch industry in a healthy and orderly
manner, the General Office of the Ministry of Human Resources and Social Security recently issued the
Guidelines for Credit Rating Evaluation of Labor Dispatch Entities (hereinafter referred to as the

Guidelines).
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The document applies to labor dispatch entities that have legally obtained a labor dispatch
business license. According to the Guidelines, the credit rating evaluation of labor dispatch
entities refers to a comprehensive assessment of their credit status based on their qualifications,

compliance with laws, and operational conditions.
(FEm) WIRA 1SS VPOTbnstE, o
The document specifies the evaluation criteria for each rating level as follows:

57 S5 URE AL AT AR B VA 6, KN ISEd B oL, P
A ARSI R R AT 9, ATEAPEY B 2.

A labor dispatch entity that meets the statutory licensing conditions, submits annual
operational reports truthfully and promptly, and shows no significant violations of laws or

regulations during the evaluation period may be rated as Grade B.
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To be rated as Grade A, a labor dispatch entity must meet the criteria for Grade B and
additionally satisfy the following conditions: the business premises area is no less than 100 square
meters, with at least three professional management personnel and a relatively sound information
management system; the labor dispatch management system is sound, the contents of labor
contracts and labor dispatch agreements are compliant, and rights and obligations are clear; it has
lawfully entered into labor contracts with dispatched workers and participated in social insurance;

it has established effective labor dispute resolution mechanisms, such as enterprise labor dispute
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mediation bodies, etc.
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A labor dispatch entity will be directly rated as Grade D if it engages in any of the following:
obtaining a labor dispatch business license through fraudulent means, such as deception, bribery,
concealment of facts, submission of false materials, or false promises; altering, reselling, leasing,
lending the labor dispatch business license, or illegally transferring the license in any other form;
showing poor financial conditions, which result in wage arrears; dispatching workers to positions
prohibited from using labor dispatch, such as full-time firefighters, underground mining, or
non-coal mine project departments; failing to lawfully conclude labor contracts with dispatched
workers or failing to lawfully participate in social insurance and declare and pay social insurance
premiums for dispatched workers, with serious consequences; being penalized for labor rights
violations two or more times. The credit rating evaluation results of labor dispatch entities will be
included in the national labor dispatch entity directory and shared with relevant departments such
as market supervision, taxation, and administrative approval through the national credit
information sharing platform. The results will also be made available to the public for inquiry and
gradually incorporated into national and local credit information platforms. Labor dispatch entities

rated as Grade D will be guided to exit the industry.
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The credit rating evaluation of labor dispatch entities may be conducted annually or
biennially. In regions with the necessary conditions, credit rating evaluations may be carried out in
combination with self-evaluations by labor dispatch entities, evaluations by employers and

dispatched workers, and evaluations by industry associations.
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Guiding Opinions of the General Offices (Secretariats, Offices,
or Comprehensive Departments) of 15 Departments Including the Ministry of
ndustry and Information Technology on Promoting Compliance Awareness and Strengthening

Compliance Management among Small and Medium-sized Enterprises
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Recently, 15 departments including the Ministry of Industry and Information Technology issued
the Guiding Opinions on Promoting Compliance Awareness and Strengthening Compliance
Management Among Small and Medium-sized Enterprises, proposing that regions with the necessary
conditions should explore and carry out pilot projects of innovative measures to promote compliance
management of small and medium-sized enterprises in high-risk areas such as intellectual property,
international business operations, and export controls in accordance with laws and regulations. The
document specifically highlights the need for “compliance in employment”. Small and medium-sized
enterprises are guided to abide by labor laws and regulations, establish and improve employment
management systems, and clarify requirements for recruitment, development, utilization, training,
assessment, incentives, and termination of human resources, implement the labor contract system,
comply with relevant employment and labor supervision requirements, and safeguard employees'
rights to wages, rest and leave, social security, and vocational training. Additionally, they should
provide necessary occupational health and safety protections for employees to reduce health and

safety risks and allocate at least 60% of employee education funds to frontline workers.
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Notice of the Sichuan Provincial Labor and Personnel Dispute Arbitration Commission
on the Issuance of the Minutes of the Meeting on Issues Concerning the Trial of

Labor and Personnel Dispute Cases (1)
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In order to further unify the trial standards for handling labor and personnel dispute
arbitration cases throughout the province, achieve the same arbitration for similar
cases, and enhance the credibility of arbitration, consensus was reached on certain
issues, forming the Minutes of the Meeting on Issues Concerning the Trial of Labor
and Personnel Dispute Cases (I) (hereinafter referred to as the Minutes). The Minutes
provide qualitative determinations and responses to many controversial issues, with

key points summarized as follows:
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1. The pay for the period of work suspension with salary retention for medical
treatment is part of the work-related injury insurance benefits and is not
equivalent to labor remuneration. Therefore, if a worker terminates the labor
relationship on the grounds that the employer has not fully paid the
remuneration during the period of work suspension for medical treatment and
demands economic compensation from the employer, such a claim will not

be supported.
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2. For employees recognized as work-related injury victims but without an
established labor relationship, if they have undergone a labor capacity
assessment and request the employer to pay the one-time medical subsidy for
work-related injuries and the one-time employment subsidy for disability,

such claims shall be supported.
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. If a work-injured employee’s treatment costs exceed the scope of the medical
service catalog, the catalog of drugs under work-related injury insurance, or
hospitalization service standards, and the employee can provide evidence that
such expenses are necessary for the treatment of the work-related injury and
there are no alternative treatment solutions, the employee's request for the

employer to bear the excess costs shall be supported.
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. If the employer and the employee voluntarily agree on the conditions for the
payment of commission-based wages, the arbitration time limit for such
wages begins when the payment conditions are met after the termination of
the labor relationship. This article clarifies that even if the labor relationship
is terminated, the arbitration time limit for the commission-based wages
begins when the payment conditions are met, rather than from the time of

termination of the labor relationship.

VU R N RO R IS A 5 — BE R BN R R T B 57 3 il A
T REAE R R BB RIIE “ (7B & [FE) e b a
LA TR BEHEE 57308 IR W TARRE T+ A A MR TH T
B, RDRINERAL S OREE 9% BLARSEZATH A LA, (AN .
(=) MBELH: () dERMMERE . BN, AR 7 A (L)
T 57 EhE A ST AN A R EAT R AR AR IR T TARIRGS B, R
B 2% 1B 55 Bk R BT AMEE I H L BE% I 55 3h 3 48 55 2 & (R g B sl & L i
T A HRIRARF LR, ART B GAR TSARAER, 20 it

40



IR LB bR ETHIR 7 AR ST sl il 1] AR AL e AR AR A — 2

5. The Notice of the First Civil Trial Division of Sichuan Higher People's Court
on Issuing the Answers to Several Difficult Issues Concerning the Trial of
Labor Dispute Cases stipulates that “the calculation base for economic
compensation and double wages as stipulated in the Labor Contract Law
shall be based on the total wages the worker should have received in the
twelve months of normal work, that is, the total monthly wages before
deductions for social insurance premiums, taxes, etc., but shall not include: (I)
overtime pay; (II) non-routine bonuses, allowances, subsidies, and benefits”.
The Minutes specifies that “if a worker is in an abnormal working state
during the performance of the labor contract, the average monthly wage for
calculating the economic compensation upon the termination or dissolution
of the labor relationship shall be based on the average wages the worker
should have received in the twelve months prior to the termination or
dissolution of the labor relationship. If this average is lower than the local
minimum wage standard, the local minimum wage standard shall be applied”.
There is a discrepancy between the stance of the labor arbitration department

and that of the Court.
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Notice of the General Office of the Zhejiang Provincial People's

Government on Issuing the Measures for Improving the Fertility Support Policy System
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The General Office of the Zhejiang Provincial People's Government has issued
the Notice on Measures for Improving the Fertility Support Policy System, covering a
full range of policies including support for marriage, premarital health care, services
for healthy births, maternity leave, and child-rearing support, which will come into
effect on March 22, 2025. The document stipulates that some medical service items
for therapeutic assisted reproduction will be included in basic medical insurance to
further expand the scope of fertility protection; flexible employees participating in
employee medical insurance and those receiving unemployment insurance benefits
will be included in the scope of fertility protection; eligible families with multiple
children (families with two or more children) will enjoy preferential policies in
housing security; employers are encouraged to formulate measures conducive to
employees’ balancing of work and family relationships and provide convenience for
employees' childbirth and parenting through methods such as setting up “maternity

positions”, flexible working hours, and working from home.

45



JR S -
LA N RBUFTFA T EIR R T 58 848 B SCRFBUR A R K05 T 15 i @
il & Gl X)) ARBUE, EEUR BJR 5 AL

CRT 588 A A SRR IR R 103 T8 ) Q228 BUR R R BLED R 45 7RA1T,
[EEEE TN INCN K Vb

WL N IRBURFIp AT
20252 F 19 H
CUBAF AT R AT
KT FEHEH B R E T

NGV S 5Ok T SO AE B IR SGIE , it D 58 A R B SO EURIR
AL, HES @ B B R R =, et N DRI TR R, SR I
Jiti o

— REEERSAKT

() MR AR @i HFRTNBE b, i 2ae. m5.
R IR EACRCT G . Sl “ORFR T SRIHHRL R W g7 FERILR
FOEE, NeE “AmEliR” ML B, ITiE W EER ST A RS ik
T MR LIS E ARG . (GUEMTT: HAE. B8ET. & DLAMRE
T AR, Ak, & B (. X)) BUF. SRR AL, R
[l UFHFST. & (. X)) BUFESE, AEHIHD

() STHEWEC R B FERISH, SUilA R XA & 26 AR
GEORECR RORTUEIS AR RS i IS S UR” Ba KR, T
A YEAS I E LIRSS fh . RALASURE AT “ il s IR M SISt R
FUAT R, e e RIS IS E R T R S L . (STERRTT: A REUT
BARIT AT BARIET A A RRZD

o s A R S5 R B

46



(=D st e REAR ST o PR St BHEE 22 AT S5 THT RIATH A= SR Bl i
REATPRTItR, sk H A ke ) L 28 4 2 i o S 7 A 55 DR ST RTAR & fE
Beor i PoJE R SUEEERGA A BT RS KT, R e E R, 2
BR R . R “HAE PR B, RO “ESE I8N, St L
feefeitral, et 0—3 PRYULFRMHEMTH. etz LEmET R
o5 2%, FFEfiiil 6 5 LU L f B BAR 55 . 583 LB R ST RBE A B AT SZ
SYBUGR, Romiayr MG @ BRI E K. 2 S LE R T 12 SN
JEREEORIEVER . PR ORIETE . (BTSRRI A BAMERER . A ART.
BWMBUT ANTALRIT . BAERE. ARPO

(VU SEACABN A B SCHF . e M E . AR, (ERe 2 055 =T Ik 55
Ihg TR A BEE, Ko ia T PR B B SR By IR 55 I H AW N AS By kb, it —
ST KA B REEEE . REXT 88— T NAR PR AERE, BOEF S
SHENI, fER 5B AR E B R T WU S B B B BORR T Ja . B 3Rtk
T T AN, B ANEIE 17570 A SR FRh X )i =g KR I R
(BUEHR: B PAEMRER. AMBUT. BEERE

() SERtiEiafE R IE AT 8. KB FREEAFE IS T NFIREE, X
VES T AR B FRANET RS, ESEAR 2 IRSIH, BTk
BEIRUEYR. SRAGR AT B EEE, ISR AT WIS MO 5] &, b
RERZETEMN LR GUESRT]: & DAERER. A4FT. AMEUT. &
MR ER. B4R, HEZE. B

(73D PrBs A B BOU AR AE o I E 75 s RN SE 77 B CRLARRE B0 |
B BIVESER, @B RA SRR R SR T AR K RS L
N SRR b DR B < N RENNAE B ORBEVE L $500E i S e Biea A A B T
WHAE TN . GUERTT: AANRRIT. ARALI. AUBYT. B 1L
fERZ. AERFE. Aale, BEB

= SEELTI D

(B SR Bl GRS RF o NS A B AN, 95 25 O BOR AT 2
ARG & B 7558 3 % LUN B4 LI L 7 L8 am A NPT B % I IndnBR B .

47



A LA IR E L BN RBUF RS [ 57 € il € AR B RIS I8, IS
EHEEM BT R AR T ORISR AEE A, AR AT AL
Sl e RALR QBT BRI P2 SRR S5, T R 05 B BRA SRl oK. Sl =48
B KGN BRIREIRRERAR AN O R BRE S, KRR T 162 A D4R
Mo (BUERTT: B BARER. AMBUT. 8% R AERRE. Mrdntey

IMT WL Rh A R

O\ AL BRI RF . WA ERMFINZ T RxE (WA B LL E 7 2%
B, 4 TR RIFBCRBUR . SCRFSJBUR R BRI AL ORFEPEAL ST
E b3 HECR AR B S T ORI 2 1 2o g - XISk EAEAE s R (L s A&
PRI 2 T BE, DUFCRE T 4 2% B 24 ) doe e DY 37 20% T8, A 2% AF
R [X AT AR A SR SN oK BV LA o FESRAF 3T G B A s B SR B 2 1
LR BE, LS PR 55 AL SO BOH SR R U E b AR . (DUAEARNT: X
JTv NTWHLAE 7347

. et s s e

U SCFRFREE B o INRHERT BT RS PR R ILRSS, @or
S5 T S 5, SN S NBUR I SE IR 55 15 2 1 H 3 JTRRITE 2R e s oA 2
IMEB RS M2, B N~ A ey, IUESEIIt A L& Ik 55 0l 4
G . SIS A KRN FEE RS i 5, A DX A 7™ AN %
IMEB RSO, SRR N AL b B ik 55 et T SEFT A IS BRI §E
B U I B AR PG R RAE VS R AR AT S5 B - il 2 1 0 3l DXOx
TRV B, B85S TE SN MR E S E P M
R [FISE ORI, Sih s 26 F ) LIRDT T3, KR JEFE4h— 1R SS .
SN BALH B E SR, IR TR T LR E . (GUEHRRT:
B DARRE ARERER. BHET AWBUT BATARIT . B ERIT
BESR. BERTS)

) RIHEE RS R . SEiit B RS R ERTHT2h, IR F 4 &
ML HE TR PR IoRitE NGB RER I, L L TN HEFEF 1Tk
ANA R, SRR G AR E AN A S IR BRI & o BIKSATIEH

48



HUR AN GRHRNY B A& HE N BE o ) 8 R SEHEFE B IR S AH AR RS, HEEFE R
MR S5k Rl . Ve B, s B B H SRS I RS, ek
M), FELEMS ZaRE. GUERTT: & RAERER. HVEIT. AN
TIHERIT. AWBEER. AETE)

() FRIRPRHE FRBCE . 583 0 B0 A7 & WOk, i &
R R GRSl 26 AR I3 DRI AN B3 =4 52 v 4 ) L Bl DR BB AR Lol T
W 2 S35 A0a SRR B, fedt it L5s R B, REEAMSRS T AT
LOMBE R TP AR HERMRAMZ T LK T LNF (NED “ KAk Bl
TN S5 HE B BOR e iRk 55, 3t — i 55 #a b Bes ARk B AR A 5 I
Tl (BUERRT]: BHET AMBUT)

I (5571 36 A= B RN Y| 479 3

(=) hnas A= B R AR Ok B . I sion 2ok 57 sh 3 4 n) 2 28 8 FR ol 2ok
FERNEE RS, JEHRE 25 T H OV BOR ST . SRR @A F IR TAETEETE
DL TT T IO, PRI A & B T2 IHRRR PP o S5 et o 0K 57 3l e 4k
R, A TR ST SR, T WL d s M E4ERURE, Ty R
Tk iRt frpE. (SUEMTT: B ATHRIT . BRHLE. AaTa. BEED

(=) et E T, #EESE K R TARS ridue, S 26
PN G BHER RO L PRACEAIVEFE B RS . HIUT R IE B EINAR G L LB
2o BN EALH E A AT HR TP AR SR 0 R B F i, I 1 & “ iy
M7y PR RN EEDAFELAET A, APRLAER. FFE T LRMAER. 5
i AN BT A BRI . (SHERRT]: R L. BEAOHRT. B
PR AT

N~ MREAEE IR

D) A ) LB AR i A B . B B AR B A O E, E iR
Rl )LE S RIEAE T KR KA . 78R &5 000~ L e B B 2 st A £
B CIEIE, AZEPEOMBYLAT . IR R S S DO
14 Ji B LUR JLE AR A AT oAy ST 5K R, SeAT A RO

49



el HEBEAE B AP BR B i, INSRAT 2P I NSO A ISR A L o0
B, T i LER (AZ25) hit. (GUERT: B LAEfE
L. BRESFR BVWBUT . BEWRT . BBIERT . AT  ATRET |
BERRE. AELe. BEBO

(1) AR B NBRRIA ST . o LI SNE S P it 15, St 2
Seeie), AL BREE ) LSO, HERE LR R A LB A S A T, KT H
HAEEER NGERA RN S I 2 a8, 1R R NI 8,
TREEAR BTN AL 6] W28 S (0] 22 4x o HEBE SR B ABHARE 78 TR 15
OB R IS5 MRS AN T A AR T T T U FRAT 3N . o
X PRI AR SR N A A0 DREE AL B R R 2 ik 55, ORB A LB R Bl . (33
FERRTT: BB ARME. BRESCEER AUET AX%T AREUT
HRERIT. B LERELR. ATRER. BEE. ARPO

CHAO st E AL 513 T Z I RN O E A 7 S B3R
ISR T A FBERBE S, HES A T A AR B e Ak,
AL SRACIERAEE . BB KEWELAT . MRS F U,
BFIERISE . UEE RSO R LAMME, IRAKABTMARNRRL . mRA
29, RS 5 S, BEAE KRB GHUERT]: BREAE. B RHL.
BERATH. ARG AT BREUT. BRWARKIT. &30 B
IRl B BPARELR. BE T, BEEO

BB IWITER PR HAT AN O E TS N e B L F S BORIE R E
ek, VIscimBua e, meEg AL BORMRAMIABERN, KBAE
SCRFBURRAM R AT 2 BOR, RS A B SCRAE T B 50 ih . BUR SE3%
FI LSO . N, D NEZTT50E, MmN O xRS &, DA R
JH R A A T T N s N VAN A B TS AT A, RS B AR St it Vi S b o
BRI TEAL IR T L, PRI T, SEBAHORHCE SCRef i, IS wiee &,
S HE) A IR T, B I R DR AR R R I R A A R 0 AR

A E 2025 4F 3 H 22 HlLmET .

50



#ZE T [E EH

PR 55 2h & Rl A% 5T 2h & RIS

PR

=ENETHRSRE “STahaRAERHE"

Renewing Fixed-Term Labor Contracts: Does Adjusting the Contract

Term Still Count as Maintaining or Improving "Agreed Conditions in the Labor Contract"?

LBRERMESF KRE. E9
Zhang Zongfa, Wang Bo

Shanghai Baohua Law Firm

51



[F1E]

WRYE (S7ah & FEED S8 DY+ DU 2R 58— TR S DU 7N 26 20 LTl e, [ 5E 39

WR %7 5 & [F) R R, N B 280k 55 3 & R 7 R SO e Bt e (G,

RN AL YE R B P2 55 2 & R 2 € 26401 T 57 3h & /), 55 sl 8 AN R 8T 1,
I T ST 2 5F A . R4, ANRIER R 57 B & R 4 e 2641

re AT B A FIRR 7 n RNy 55 3h & [F 2 26 A R 57 3 & RYIRR . R4

55 2B R IR A SE A S 15 PR 55 [A) T 55 sl & [ 20 € 26 A 3 a1 110 57 30 4 [ UIRR

I R 75 IR SR T 57 Bl 5 [R1 24058 26 AR I REAR 2 X iz e, H Aip4% i =] 92

SKEAFAEA R 8 4R, EEBRR T AR BAACRMERNI A, A 2iEd

ARSI A RES AL T LE AL BR A ) U A P 4, A Jim SRS 55 R A v it S A s 2

IR XU o

According to Article 44(1) and Article 46(5) of the Labor Contract Law, when a

fixed-term labor contract expires, the employer shall legally pay economic

compensation when terminating the labor contract. However, if the employer renews

the labor contract by maintaining or improving the agreed conditions in the labor

contract, and the employee refuses to renew it, the employer does not need to pay

economic compensation. Then, do the "agreed conditions in the labor contract" in the

above-mentioned legal provisions include the term of the labor contract? If it is

considered that the "agreed conditions in the labor contract" include the term of the

labor contract, does the extension of the labor contract term necessarily mean an

improvement of the agreed conditions in the labor contract, and does the shortening of
such term necessarily mean a reduction of the agreed conditions? Regarding this issue,
the current judicial practices in various regions have different trial and arbitration

standards. The authors have also searched for representative views in different regions,
hoping that the introduction in this article can provide reference for readers when

dealing with this issue and help avoid unnecessary legal risks in subsequent practical

operations.
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