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Labor Law News
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Close Look at New Labor Regulations
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Notice of the General Office of the Ministry of Human Resources and Social
Security on Issuing the Compliance Guidelines for Enterprises on Implement—
ing Post—Employment Non—Compete Restrictions
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Jiangsu Provincial Measures for the Assessment of Labor Capacity
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Guangdong Provincial Implementation Measures for the Law of the People's
Republic of China on the Protection of Women's Rights and Interests
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Decision of the Standing Committee of the Shanghai Municipal People's Con—
gress on Amending the Shanghai Municipal Regulations on the Protection of
the Rights and Interests of the Elderly
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Hot Issues
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How to cover the gap in maternity allowances?
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Professor Dong By-Talk
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Flexibility and Security: Examining Revisions to the Labor Contract Law
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Abstract: At a press conference held by the CPC Central Committee on October 24, Lei
Haichao, Secretary of the Party Leadership Group and Director of the National Health
Commission, underscored three key tasks specified in the Proposal to foster high-quality
population development. First, a childbearing-friendly society should be built by advocating
positive views on marriage and childbearing and optimizing childbirth support policies and
incentives. Second, elderly care should be ensured by improving policies for the coordinated
development of elderly care programs and industries, optimizing the supply of basic elderly care
services, and developing integrated medical and elderly care services. Third, active aging should
be encouraged by prudently implementing a gradual delay in the legal retirement age, optimizing
age-related policies in employment and social security, actively developing human resources

among the elderly, and fostering the “silver economy”.
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Abstract: Recently, the Ministry of Human Resources and Social Security issued a Circular on
Carrying out Actions to Promote Employment by Human Resources Service Agencies to launch an
initiative for enhancing employment promotion. From mid-October to late December, the
initiative focuses on key groups such as college graduates and migrant workers, as well as key
sectors like manufacturing and foreign trade enterprises. Human resources service agencies,
associations, and industrial parks are organized to conduct a series of employment promotion
activities. During this period, local authorities will mobilize human resources service agencies to
leverage their professional expertise, widely collect market job vacancies, precisely distribute job
recruitment information, increase the frequency of “small but refined” and “specialized and
precise” recruitment events, innovate digital and intelligent employment service models, and
strengthen standardized and ethical services to contribute professional efforts to high-quality
employment. Simultaneously, human resources service industry associations, industrial parks, and

leading enterprises will jointly issue initiatives to foster a favorable employment environment.
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Abstract: On September 15, the State Council promulgated the Regulations on the Administration
of Chinese Employees in Foreign Diplomatic and Consular Missions in China, which will take
effect from January 1, 2026. The Regulations consist of 12 articles, stipulating that the Ministry of
Foreign Affairs shall be responsible for guiding and coordinating the management of Chinese
national employees, while local foreign affairs departments specifically handle related work
within their jurisdictions; foreign diplomatic and consular missions in China must employ Chinese
employees through the human resources platform established by the Ministry of Foreign Affairs
and sign service agreements and labor contracts, so as to safeguard employees' legitimate rights
and interests. Furthermore, Chinese employees must comply with Chinese laws and regulations,
refrain from endangering national security, and must not engage in activities under the guise of

diplomatic or consular identity.
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Abstract: Recently, the State Administration for Market Regulation, the Ministry of Housing and
Urban-Rural Development, and the Ministry of Emergency Management jointly issued a work
plan to deploy a nationwide special campaign targeting hidden safety hazards in key labor
protection products. The campaign aims to crack down on the production, sale, and use of
counterfeit and substandard key labor protection products, eliminate quality and safety risks, and
enhance product quality and safety levels. The work focuses on 21 types of key labor protection
products, such as safety helmets, self-filtering anti-gas masks, and self-filtering particulate
respirators, as well as their safety performance, covering production, circulation, use, and
inspection aspects. In the production sector, attention is on enterprises manufacturing products
subject to industrial product production licensing. In the circulation sector, supervision will be
strengthened over building material markets, hardware and labor protection stores, and
e-commerce platforms. In the use sector, attention will be directed to the procurement, acceptance,
and on-site control measures of employing organizations. In the inspection sector, strict actions
will be taken against accredited inspection and testing institutions for illegal activities.
Additionally, the campaign will promote the establishment of a full-chain quality traceability

management system for key labor protection products across production, circulation, and usage.
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Abstract: On October 16, the National Healthcare Security Administration released the first batch

of typical cases involving fraudulent claims of maternity insurance funds. This batch exposes five

cases of fraudulent maternity insurance claims involving over 3.1 million yuan. In one case, an

intermediary in Daye, Hubei, fabricated labor relationships for 127 pregnant women to pay

medical insurance on their behalf and fraudulently claimed 2.49 million yuan in subsidies; as a

result, the main perpetrator was sentenced to ten years in prison. In Heilongjiang, Guangxi,



Liaoning, and Shanghai, shell companies and “insiders” in hospitals collaborated to forge
contracts and medical records, with the shortest interval between repeated claims being only 217
days. The Healthcare Security Administration reminds that insurance participation and claims

must be genuine; otherwise, offenders face criminal penalties and administrative sanctions.

DA ORI < SR R 3E —

BB RE A A S R R R I EZA G 7, MYEP S RN GG R 2T
BN A B EEARH . (BRI S IREAAN S R IR ERIRE, BB ik
ZRNER, BT BIRAES A GRS, RMOKWSEHRRAE T RS, (g, &
I SRS A R R B R A e, P EINELAE B REE HEA Y, RE T AR
AL g2 4, MR T L™ AR B . N RIFE R HEM, E RS R R & A
WY 5 R HUE B REG R G R i RG], DIARER T KSR MBS RN, Eid G581
SINAEF R, FROEESE. R SeBEN B R R R UE RN T By B, SERIZE
ERZve e o

KBl — WALE KRBT RIMA A RFARA DR ETREE SR

WALE KIG T ERRELZZEN K, KT ARG IEA R AR T 2020 427 H
ESINR THAL T ORE (FAFRED , 8% 2022 4 11 JRiHSR 189 A, ZEAT
ERE A TRE B EMG 127 N &8, Sam W lERST 3R R, NEMHAERSINERK
NGB IREe (B R , A & 249.16 T30, BRIE N LHLIRILEMAE,
P BHURMIENS I G A7 I SEBR RN 55 N 0156 4 NSEHEATT, X 16 4 FiZ o = A4
ES SINEZ NIVSE SHAE R | S)ESE a7V IE (TN AR e il oy

2025 5 4 1, KW AN RVEBE A KIERE DAVES SR A A WGE R 48, IR A
RM I TC; X MIBRRRIESE 5 N LAVEGR IR 7 A AT IIAE A — 2 =4, ST, IFAETT

%o

RPI— BRILEFFR AT ELIHAARATE 3 FSRAMWREFRREER
R AR 5555 W 7K T = DR R T e A W I 50 A7 » A IS 55 I /R T AT 225 7o S A PR 2 7]
TP RARA T . RN S BRI S AT BR A 7 55 3 KSR PALAAAE LR - 55
FrIE R T BEOR R A% BRI 3 5N F A AE I W Dhida 57 2h B R 857 55 Wil s TLBEaREE4T N, 5L
LR AR RIBIE A LMK . LB, FEFFM /R TA 2245 A PR A IR R dh A IR 2



AL, REFEAF: WE 3 F AR EhrEEH AN IS, Bk R S 4
ZATNAFF AT HAE AT LR, HNHBMES TR CRAEFRRD , f5 475 3
NFEERGUE N, HE. B, PEE R P A REE (BERART ) AR
P

HAT, #2500 26.02 JAEFHMCER, KEHCOHIEM . &I,

RHI= )R B R X SE T XA A R AR PO 2 RSREAT IRV B RK
HER

VR R X S T R AR R AE H A A R, ST EE T AL XIS B I ol L T
AB DX R B TSI T BRSZ BAR, 0 3 44 8 DA TE AR B 0 AR 0 LS H A BROF BN BT AR
(FAFRRD , PRESERFIZE] 18000 7, HIE & T 2[RI AL T8 5000 TCHIF- 14
K, HARBNER A G AR 2RI, FAESREUE B SREE. 24, 2 KA FWIHE
G UE BAARE . R B L R SR R N HE S VR SR A R, P 2 4 70090.69
TG ANLHRIZER B M, LN U ST AR HAAR .

HAT, ¥ SmEE RO, WRN 4 2 F BN ORI R,

RBIN T FEBLTRIER . MEHET X RBEREFTRREER

LT H LT AR JRAE NS DR NS 55 70 3 A 1 R G H 00 25 I R I B S T T IR I A
£, 2024 4], MEFSER Gl B RSERA FEANREGE, iR
PEHATEIARL, B UL B HNG 18803.37 6, JEiZNE WA fif . B Rk A R ik
IRVESRE A B, LT RO R R R IR B AN, AR A% TR
VG R fEp

HAl, B S0EFEINCIER, 220 HA LIRS CH 2.

RO LETSEAGENEEAM B RRE T RN EER

b I DR T JRe 2 R 9 I R 2 R N F LA T VAR M A E S5, 7 A FR AT
(SRR 217 K, BRI 28 T UREO sE 0k, A U AR B S8 AR 5 A 22 HLOREU o 45
RN B, PR R B G R ) PR R AN A, SR B E
62725.9 7. R B VESREUE AN, LI TR AR R i R A 2Lk

HAl, ZREA LRGN R AR Yr, Lill#e KRR e ERTE, ik
AT R ] BE AR IR, IR B ORI T TREATAT UL T .

75 BRI RAABACK AR B AL S A S TH R



KV BTN RIBUR

W2 WA SRR E RS AR BTSRRI AR AA (R TEIA<
KT I 2% AR AR A Rl b N 53 RS2 53 A 20 T PR s P S > 103 ) P At
M (2025) 22°5) o (R o, EEEOL N GURISE S E SN T RK, HAHASRAL
2 G0N T IRIG B o 0l S BAL I 57 SR 02 o 57 BRI v T~ A5 T A (1 DR G Bl S 2
ERRA, ARSI EIRAE s 57 SRR T AT A AT AR PRGBS R IR Y, 2 RSP
FEECTBRAAE o S o o e B N SR A O s 2% 2R b A o8 T AT PR B B A%

Abstract: The Shanghai Municipal Human Resources and Social Security Bureau, the State
Taxation Administration Shanghai Municipal Tax Service, and two other departments issued the
Notice on Issuing the 'Implementation Opinions on the Participation of Employees Exceeding the
Legal Retirement Age and Interns in Work-Related Injury Insurance in Shanghai' (HRSG [2025]
No. 22). According to the Opinions, for employees exceeding the legal retirement age and interns
who participate in work-related injury insurance, employers shall pay the work-related injury
insurance premiums monthly. The contribution base shall be determined based on labor
remuneration. If the labor remuneration exceeds the upper limit of the social insurance
contribution base specified by the city, the upper limit shall apply; if it is below the lower limit,
the lower limit shall apply. The contribution rate shall be determined according to the employer's

work-related injury insurance premium rate standards and is subject to floating assessment.
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Abstract: On October 28, the Department of Human Resources and Social Security of Jiangsu
Province, the Department of Finance of Jiangsu Province, and Jiangsu Provincial Tax Service
jointly issued the Notice on Continuing the Implementation of Unemployment Insurance Policies
to Stabilize Employment and Benefit the People. The Notice specifies that the unemployment
insurance policies for stabilizing employment and benefiting the people will be extended until the
end of 2025. Among these, the efforts to stabilize employment through returns will be further
intensified as follows: Large enterprises will receive a return of 30% of the unemployment
insurance premiums actually paid in the previous year, while the refund rate for small,

medium-sized, and micro enterprises is raised to 60%, and these funds can be used for covering
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payroll, social security contributions, employee training, and other related expenses. Employees
insured for at least 12 months become eligible for subsidies upon obtaining vocational skill
certificates, with a maximum of three subsidies available per person. Subsidies for skills in short
supply will be 30% higher. Businesses will receive a one-time subsidy of 1,500 yuan for each new
hire from the following categories, provided they maintain social insurance contributions for the
employee for three months: recent and prior year graduates (within two years of leaving school),
and unemployed youths aged 16 to 24. All supporting services will continue to follow a

“no-application” model, ensuring that funds are transferred directly to enterprise accounts.

BANNRFALLRBT BMBUT ABE R T RS R AR K 2 RBUR S i il
&0

RATH:  2025-10-28 SKili: gl fZsiat CRARRAL)

KX B (. XD ANREBUR:

NRG RAEFANARBIHBEAE ], SRR AL, Bh 3R THBRNERE, SR Jll fRp
JRER, MR (N BRUSAL 22 ORIEHE 0P BT 5% e R 06 T A 2 51 i R b AR I AR 1 B8 IR BSR4
JEREADY  CNALEER (2025) 18 5) Fth, LEBUFFEE, IAA RSFTER LT -

—\ BEELHERRIREBUR. SRV ETEMN IR 12 N F AL, EaERERE
DB AN T R AR A E IR A L R H AR (5.5%) 30 A () BRI R
AT SR TS E 20%00, 0] DU IS RV AR R IR o KB Al Al &
AT 1A P SRRy J AR 2 1 30%3R 38, /N Al A% 60%3R 16 . LLEAALTE R SR
AR LR P S R NMR AL SEE, 55 B IRIE AL, Ak, e s, MRS, B
BT, T 55 BT S R R A S o AR IR B8 4l F TR AR TS . Bhahit &
PRI 2 F BRI B ReFR T R5 I S5 e st b A LA R B A A 7= 22 AR S H o BRI 3
#2025 4F 12 H 31 Ho

= A UIAMIEARBUR . S SR 12 AN F DL R IR Al 72 BRER T4 Rl A
Brd NG, BUEYIZ (RS « hg (D « mg (=490 BhE N RBNL ERAE - iy
HRE S RAEBI, ML HE 252 1 IBRRIRTHAM, 2025 AEAMNUbRIERE (48 NI 3R U8
A RBET A DA AE BT BMEBUT & LRDVECE 26T KA 2025 1754 BUF A
WP O A RERE U0 H 2645 S H SR i@y R AFE (2025) 32 5) $47, HEAMAEC
KO CTAD AMEEEHERAT . XTEUR AN (VLT 2025 4 BB AE A 5514 Uk S B A R

il

=R
=

13



A (D 85 B3 IEFR, AU EE SRR B0 2 Yk, AU AR HERR T 30%. ET
RLFEN ) B U5 AL 2 ORI FB 4 B8 A A PPAN AR WX BT L5 B B AN A VR I 45 W9 w] 2 1 3] o [R]—HAR
A CERRD [l —% A B G I 22—k, AR EE 2R AR TN R B YA, 2
FEA W0 (D S GiE B AR RN, AN P 2 AR S JOIE AU . BT
I 2025 4 12 H 31 Ho

= TR KA BRI . X A AR B R B 2 4E R L R A
WA 16-24 B0k, BT 958G, R E N2 msan 3 A H LA ER AL,
T BLFRE RIS A2 gL, BEHEH 1 A4 1500 0 MR A — M i 4b
Bli. BURPATHIE R 2025 4F 12 A 31 H.

M. BoF Rl AN REARAEERRBETAE. SRR KO R 4 ARG AR BT
ORI CEAB ORI 2 A I BRI UG 45 ORAE TR A8 R BT o 2R (8 A ) B AL 2> OR B
JT B WM BUT 1 Z 85 S RTL IR AR SS J % T R R SRRV AR R N 53 2 in A Il HR T A 5
LA BB RAFER (2024) 5125) FR, flF Kl kol A AR TAE .

F RUEETIRFEE . F AR & T 5558 1 NAL— R & B L ). o KR iS4k
SR HN G FR B S 22 ML, IR A5 S 25 7 2085 A Aol s S0 A /Al
AR B4 ELRCIR AL 2 2 B 530 [ T 3R A ) Ll i o DR 6 2R R UK P & 48 32 57 S5 URAE B A 323
HITE R B IRIE , FEA% R e BT R A A P 02 4, 3 St UL A8 B I . BEHENIIE R AHIE, 3F
— AR AR TR TH AN ECR AT PRS2 o xR EHNL (TR SR, HIFR
AN AL TR SRFIA R e . Bl R . EIR SRS, @ KRG APP. AR5
[ 5 A SRV AR 4 H AT S A 1 SRl N G S AT I, A A% 50 E i B IR S Bt R

S~ RS KRB &I ST A SUE ], ST RS S8 E R AU
TRAMU N G2, AR AR AR 4 o BN aRY 25 H0di S Lokt 5 SR AT 5 S (it 58
4 M LA FTIRIE TS o Rl — 2R B0 N GOttt e ARG AR B TH AN S5 16 TR 1, R RN e A
SERRT AT A, MM DE T iR EE T AU AEARIRAS B RS A AT
B R 2 ORGSR AR I 455 B m B HEEE, D) SR8 B S U 2 R o P A% PAT AL
DR 4 A 1 i

H T E AL, REBUASAL, RACEIPRRE, (REEECEE P& SL, HESIBORR I
MR, PATIERE AT )R, S A AT BIBUT . BB Rk .

LHAENNGEAME 2 RET  TLHREMBIT

14



[ ZH B 55 MR TLI A R 55 R
202547 A 21 H

I\ JERRAR 2025 FEEARER TRER ETR

K- AL AR

. 9 18 H, dbutmi AR Mui & AT (T 2025 4 B2 & ikt o (RIS 40k T R4 B
PREVGES) o WRIEAE, M2025 47 A2, NAEARTSREAEIIT, HEAFFZRE. K
PR LA PRE: . R RS RK: (BAF) M H SRR EIR Dy 35811 76, RN

7162 Tt

Abstract: On September 18, the official website of the Beijing Municipal Bureau of Human
Resources and Social Security released the Notice on the Upper and Lower Limits of the Social
Insurance Contribution Base for the Year 2025. According to the Notice, starting from July 2025,
for all enterprise employees insured in Beijing, the upper limit of the monthly contribution base
for basic pension insurance, unemployment insurance, work-related injury insurance, and basic

medical insurance (including maternity) is 35,811 yuan, and the lower limit is 7,162 yuan.
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I. Document Background and Core Purpose

NE AN A IS TE ML PR, P A A 2 DR 5 55 3 AL, N
FRAL ORI P A TR (F5h & [FE) SERaEM, 45655 3 4 DU ) Sk S AL 8 B
bR, 202549 H 4 HEPA (IsEiisalviRB&FES)  (BURERR “ ($851) 7 )
& Hts S HEIEH .

To guide enterprises in implementing post-employment non-compete restrictions in compliance
with the law and balance the protection of enterprise trade secrets with workers' rights to
employment and job choice, the General Office of the Ministry of Human Resources and Social
Security, in accordance with relevant laws and regulations like the Labor Contract Law and based on
labor dispute adjudication practices and actual enterprise management needs, issued the Compliance
Guidelines for Enterprises on Implementing Post-Employment Non-Compete Restrictions
(hereinafter referred to as the “Guidelines”) on September 4, 2025. The document serves as a

reference for local authorities in guiding enterprises.

T B SRR L
II. Interpretation of Core Provisions
(—) EHEH 5O & At E

(I) Scope of Application and Definition of Core Concepts

L @Mt S STaHEETIRER, WNIHE R R 55157 303 St ol
PRV, @A (FE51) 5 ORI ENR B S H PR B SF I, A 5% 57 3 3 S it 5 b PR A
1, JRERA (851D .

1. Applicable Scenarios: The Guidelines apply when an enterprise establishes an employment
relationship with an employee and imposes non-compete restrictions on the employee who is
obligated to protect the enterprise's trade secrets, and also apply when an enterprise imposes non-
compete restrictions on relevant employees to protect confidentiality matters related to intellectual
property rights.

2. FEMVPREIE S RS A DR SF DA LS D7 8 FH 205, (MR k57 3 &
e —EWIR N, 57308 AR S BAL AR A s [ . WFHFEZLSHKH KA
AR ALY, WA H CI A 7 B E R i N FESLSS

2. Post-Employment Non-Compete: Refers to an agreement between an enterprise and a worker
obligated to keep trade secrets confidential, whereby for a certain period after the dissolution or
termination of the labor contract, the employee shall not be employed by another enterprise that

competes with the original enterprise in producing or selling similar products or engaging in similar
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business. The employee shall also not establish their own business to produce or sell similar products
or engage in similar business.

3. RMVAE g FRANARPTENE . A D AE I G A b R HUM B R 5 it oK
SR EERERIWEE . TEN—BHE IR BB WA RERE I FEDIE R, N8
TP MV DE o

3. Trade Secrets: Refers to technical information, operational information, and other commercial
information that is not known to the public, has commercial value, and for which the enterprise has
taken corresponding confidentiality measures. Common industry knowledge, practices, or

commercial information obtainable through public channels do not constitute trade secrets.

() TV PR 1 St ) o A J 0 45 iy 5K

(IT) Basic Principles and Prerequisites for Implementing Non-Compete Restrictions

L BN S SRR Al AT 56 REUE 12 R LA 3 FH AR . s St . s B
ISR R, ATFBE RS RSO BRHBN SAVEEE L ALY R 1 i3 K 3 Bl o St i 5 1 Jie o 22
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1. Principle of Necessity and Reasonableness: Enterprises should prioritize protective measures
such as controlling access permissions to trade secrets, encrypting data, and setting declassification
periods, and must not arbitrarily expand the scope of personnel subject to non-compete restrictions,
or the geographical and occupational scope of the restrictions. A necessity assessment must be
conducted prior to implementation to ensure restrictions apply only to workers who know or have
access to trade secrets.

2. HUEMINNSS: MV SO RFIRT, 7 SEATHIN B S A RO ML AL E A AR,
VRN 5E Talk PR B A% O FE Al

2. Prerequisite Confirmation Obligation: Before implementing non-compete restrictions, an
enterprise must first confirm the content and scope of its own trade secrets, which serves as the core

basis for agreeing to the non-compete restrictions.

(=) FEMVPRE A R 5 P ORTE

(IIT) Applicable Subjects and Agreement Specifications for Non-Compete Restrictions

L@ ANGER: IRTSZEBEAN G SRR SR 5706 R 3SR b X3
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1. Scope of Applicable Personnel: Non-compete restrictions shall only apply to senior
management, senior technical personnel, and other personnel subject to confidentiality obligations. If

an enterprise imposes non-compete restrictions on other personnel subject to confidentiality
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obligations, the reasons must be disclosed in advance and the specific confidential content explained.
Workers who only possess general industry knowledge and skills or have access to general
operational information (e.g., receptionists, security guards) must not be included in the restriction
scope.

2. PV R BT RE A lb P A R ) B o PR OS5 T IR ) e JER D A A S —
FAERRE , EAG B 57 8hE BT BTV IR HI L) %E o 3RS 15 i B A R il ALK S
Mt BIBR . 2UFahME . B THESEZ LR

2. Integration with Agreements and Internal Rules: Enterprises may set out general provisions on
confidentiality obligations and the principles for implementing non-compete restrictions in their
internal rules and regulations, but these cannot replace the non-compete agreement signed with
workers. The agreement must clearly specify in writing the core clauses such as the restricted
business scope, geographical area, duration, economic compensation, and liability for breach of

contract.

(VU T PR AZ O P 2 I 20 7€ B it

(IV) Agreed Standards for Core Content of Non-Compete Restrictions

Lo MOlkya sk R &G FE MR € T 5 A LA 565 0 R A4k, S n] AE W f B AR 4
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1. Business Scope and Geographical Area: The restricted scope shall be limited to competitors
with the enterprise, with specific lists of enterprises provided where possible. The geographical area
must correspond to the enterprise's business scope; restrictions covering the entire country or
globally must not be agreed upon without sufficient justification, and if truly necessary, reasons must
be fully explained. Adjustment of relevant content requires mutual consultation and consent of the
parties and amendment of the agreement.

2. WARR. R4 57 shE WAL N RS B, KA 2 4, SEE
KPR ZE R E, B R 2 4 EIRIT

2. Duration: The duration shall be determined reasonably based on the worker's level of
involvement with secrets and the timeliness of the trade secrets, but shall not exceed two years at
maximum. Enterprises are encouraged to set differentiated terms based on actual circumstances,
avoiding uniformly applying the two-year maximum.

3. BUTAME

3. Economic Compensation

- SCAYER: RBREZIEST A A AR i IR B AGOAT, A IR, e, A
R ALY A ETF
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- Payment Requirements: The economic compensation shall be paid monthly in monetary form
after the dissolution or termination of the labor contract. It cannot be offset against wages or bonuses,
nor replaced by goods or securities.

- BRI I AME AR T o7 s E B IAT 12 A B 30%, HAMR T30 &
A AT R IR ot vt PRI 1 A9, AAME— BN BART BT 12 AP T8
50%.

- Standard Rules: Monthly compensation shall be generally not lower than 30% of the worker's
average monthly wage in the 12 months prior to leaving their position, and not lower than the local
minimum wage standard where the labor contract was performed. For durations exceeding one year,
monthly compensation generally shall not be lower than 50% of the worker's average monthly wage
in the 12 months prior to leaving their position.

4. BAGLE: B G BN AR 57 5t 58 AR R Reit UM AT AL SA
HIAMEECI S P, — RN BB 20 52 AMEE BRI 5 1%

4. Liquidated Damages: The amount of liquidated damages shall be reasonably determined
based on the potential economic losses to the employer caused by the employee's disclosure of trade
secrets and the amount of compensation paid by the employer. Generally, it should not exceed five

times the total agreed compensation.

() FEMVRR 1 R AT 55 A

(V) Rules for Performance and Termination of Non-Compete Restrictions

L hSCRES SR 57 MALEC AR N ARG, b a] PP &S R shsal R El, &
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1. Agreement Adjustment and Notification: If an employee's position or job content changes, the
enterprise may assess whether to initiate the non-compete restriction. If changes to the agreement are
needed, it shall negotiate with the employee. If initiation is unnecessary, clear notification shall be
provided via the dissolution/termination of labor contract certificate or other written form.

2. MV EITIEERAL: PR BUBATHT, AR SRS s E R G AT IR T RS AT R R
f, AT 5578 U R AU ST RS, BT AN BRI AR AL AT 3 A B M R bn e S AT i g
B o

2. Enterprise's Right of Unilateral Termination: Before the agreement is performed, the
enterprise may notify the employee of its termination. If seeking early termination during
performance, it may negotiate with the employee for additional compensation payment. If
negotiation fails, the enterprise can terminate after paying compensation generally not less than the

equivalent of three months' economic compensation.
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3. Situations Exempting the Employee from Obligations: If the enterprise fails to pay
compensation promptly and in full for more than one month and still fails to pay after being
reminded by the employee, or fails to pay for more than three months, the employee may no longer

be bound by the non-compete obligation.

(FN) LB 5B 5

(VD) Performance Monitoring and Rights Remedies
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1. Enterprise Monitoring Channels: Enterprises may require employees to report their
employment status, and verify the performance of non-compete obligations through legal means such
as public information, industry exchanges, business analysis, and accepting reports. If an employee
breaches the agreement, the enterprise may demand the payment of liquidated damages and
continued performance of the obligation; if the loss exceeds the liquidated damages, the enterprise
may claim compensation for the excess loss.

57 BN RO IR X AN 2 S SE MV R ) B, A T e B ISR A IE ;. Rl
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2. Employee Remedy Channels: If an enterprise improperly implements non-compete
restrictions, employees may voice opinions through the trade union and demand correction. If the
enterprise fails to pay compensation as agreed, employees may file a complaint with the human
resources and social security department. Disputes may be resolved through negotiation, mediation,

arbitration, or litigation.

(B FEHR I Ta] 5L R i1 Ry 9l B 5
(VII) Special Provisions for In-Service Non-Compete Restrictions
Al AT FE AL = ) 7 B A R, X R CE BN B R EROR N R R A S R ST
I 53 20 58 7EHR S TR] SEalb PR, B A AN AEAT BRI 2158 S ol 5ol 5 B & 5a 4k 55
Enterprises may stipulate in their internal rules and regulations or labor contracts in-service non-
compete restrictions for senior management, senior technical personnel, and other personnel subject
to confidentiality obligations, clearly stating that they must not be employed by competitors or

operate competing businesses during their tenure.
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1. Implementation Effect and Notes

1. FEATH®: A& ($85]1) B 202549 H 4 HEAZ HiEE T .

1. Effective Date: The Guidelines shall take effect from the date of issuance, September 4, 2025.

2. B (4R350 JmTRSMC, ARG EENERSC, XSS %E . §
ESEEAI L (T REDY « Chem N IRVE e 5 T8 PR 57 Bl S 105 Aol T2 1) R A e

(=) ) K (e NRIERBE o< o B 57 2 4 WOR AR & FlVA R R e (D ) S5ikiatik
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2. Nature of Effect: This is a guiding document with no mandatory legal effect, and is only for
enterprises' reference in compliance work. In judicial practice, laws and regulations such as the
Labor Contract Law, the Interpretation of the Supreme People's Court on Several Issues about the
Application of Laws for the Trial of Labor Dispute Cases (I), and the Interpretation of the Supreme
People's Court on Several Issues about the Application of Laws for the Trial of Labor Dispute Cases
(1), as well as relevant judicial interpretations, shall prevail.

3. KB A HRNEMERAELL,  (FRT1) fETORGE AN RER FAAE—E R,
HIEE RS R B FIUE ARG BT DA TE: Hoe Az 5 IR H:4
HA) < EIREGRLE, ATRERNS Ja SR SEE T AR S, (HA EARAE AR .

3. Key Linkage Points: Compared with judicial interpretations, the Guidelines have certain
limitations in the wording regarding the subjects applicable to non-compete restrictions, but this is
supplemented by the clause stating “the Guidelines apply to confidentiality matters related to
intellectual property”. The provisions linking compensation to duration and the upper limit for
liquidated damages may serve as reference for subsequent adjudication practices but are not directly

used as the basis for judgments.
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Jiangsu Provincial Measures for the

Assessment of Labor Capacity
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The Jiangsu Provincial Measures for the Assessment of Labor Capacity (hereinafter referred to
as the Measures), which will come into effect on January 1, 2026, integrate the Jiangsu Provincial
Measures for the Assessment of Labor Capacity of Employees with Work-Related Injuries effective
on September 1, 2016 and the Jiangsu Provincial Measures for the Assessment of Loss of Labor
Capacity Due to Non-Work-Related Injuries or Illnesses (Trial) effective on February 1, 2019. The
updated Measures introduce improvements in multiple aspects, including scope of application,
procedural efficiency, and public accessibility.
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The Measures cover two types of assessments: “assessment of labor capacity for employees
with work-related injuries” and “assessment of loss of labor capacity for individuals disabled due to
illness or non-work-related injuries”, establishing consistent standards and procedures across the
province.
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The “electronic notification for supplementary materials™ section is added to the Measures,
shortening the time for delivering conclusions and improving service efficiency.
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The Measures standardize the pathway for reappraisal. Applicants dissatisfied with an
assessment conclusion may, within 15 days, request a reappraisal from the provincial assessment
committee through their municipal assessment committee.
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Furthermore, the Measures standardize penalties for fraudulent activities. Those who obtain
assessment conclusions or benefits through fraud or falsification of materials will be penalized in

accordance with Article 88 of the Social Insurance Law.
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Guangdong Provincial Implementation
Measures for the Law of the People'sRepublic of

China on theProtection of Women's Rights and Interests
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The 2025 revised version of Guangdong Provincial Implementation <Measures
for the Law of the People's Republic of China on the Protection of Women's Rights
and Interests> (hereinafter referred to as the Measures), building upon the 2007
revision, introduces systematic enhancements to the institutional framework, scope of
rights protection, and relief mechanisms in response to evolving social demands and

emerging challenges in women's rights protection.
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In the area of personal and personality rights, the Measures expand from
“fundamental prohibitions” to “comprehensive scenario-based protection”. Beyond
existing prohibitions against “abuse, trafficking, and sexual harassment”, new
provisions explicitly “ban the trading of gametes, zygotes, or embryos in any form”
and “prohibit the creation and dissemination of online content that violates women's
personality rights”, addressing emerging issues in technology ethics and online

infringement.
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Regarding the prevention of sexual harassment, the Measures delineate
responsibilities for specific entities: schools and childcare institutions must “provide
sexuality education and establish sexual assault prevention mechanisms”, while public
venues (e.g., stations, shopping malls) must “establish prevention mechanisms and

promptly address complaints”, with clear requirements for “protecting victims'

privacy”.
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In terms of online rights protection, the Measures newly grant women the right
to demand that platforms “stop or prevent infringing acts” and require platforms to
“prevent  infringement  through  algorithms, regular inspections, and

reporting/complaint channels”, thereby strengthening platform accountability.
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For health services, the Measures incorporate maternal health management into
basic public health services, enhance postpartum depression prevention and treatment,
and promote the inclusion of labor pain assessment in prenatal care. They extend
coverage to rural women, mobile populations, and women in new forms of
employment, while advancing age-based HPV vaccination subsidies. The Measures
also require that “the ratio of female to male toilet stalls shall not be less than 2:1”” and

mandate the provision of nursing rooms.
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In safeguarding new forms of employment, the Measures encourage flexible
female workers to “participate in social insurance”, authorize trade unions to conduct
“collective negotiations on rights for women in new employment patterns”, and

require platforms to “consider women's special interests and solicit their opinions”

when developing algorithms.
5 BN E RO, R A IR O E . 8. £ 7 AR E
LA T EVER R TN, s BB R 20 3R

Regarding employment contract terms, the Measures explicitly prohibit clauses
that restrict female employees' romantic relationships, marriage, childbirth, or other

lawful rights, thereby strengthening constraints against employment discrimination.
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Decision of the Standing Committee of the Shanghai
Municipal People's Congress on Amending the Shanghai Municipal

Regulations on the Protection of the Rights and Interests of the Elderly
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The Decision of the Standing Committee of the Shanghai Municipal People's
Congress on Amending the 'Shanghai Municipal Regulations on the Protection of the
Rights and Interests of the Elderly’ (hereinafter referred to as the “Regulations”) was
adopted at the 24th meeting of the Standing Committee of the 16th Shanghai
Municipal People's Congress on September 25, 2025, and has taken effect since
November 1, 2025.
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The Regulations stipulate that “employers shall, in accordance with relevant
national regulations, guarantee the right of caregivers to take family visit leave”. As
local regulations adopted by the Standing Committee of thel6th Shanghai Municipal
People's Congress, the use of the term “shall” herein indicates a statutory obligation

for employers.
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The Regulations stipulate that “when an elderly person is hospitalized due to
illness, their caregiver may be granted up to five working days of nursing leave per

year”. This establishes that the prerequisite for taking nursing leave is “when an
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elderly person is hospitalized due to illness”. Regarding the definition of “caregiver”,
“support and care” is a concept in marriage and family law, mainly provided in the
Marriage and Family Section of the Civil Code and supporting judicial interpretations.
Caregivers comprise two categories: the first category is children, including adult
marital children, non-marital children, adopted children (during the adoption
relationship or after its termination if agreed to assume support obligations), and
stepchildren (where a foster relationship has been formed); the second category is
other persons with statutory support obligations, specifically referring to
grandchildren capable of providing support when the children of the grandparents or
maternal grandparents have died or are unable to provide support; this does not

include sons-in-law or daughters-in-law.
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The Regulations stipulate that “if the caregiver is the only child born during the
period when the state advocated one child per couple, they may be granted up to
seven working days of nursing leave per year”. The “period when the state advocated
one child per couple” refers to September 1980, when the CPC Central Committee
issued the Open Letter to All Communist Party Members and Communist Youth
League Members on Controlling China's Population Growth, explicitly advocating
one child per couple, marking the full implementation of the one-child policy. The
universal two-child policy was implemented on January 1, 2016, indicating the period

when the state advocated one child per couple ended on December 31, 2015.
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The Regulations further stipulate that “wages during nursing leave shall be paid
according to the employee's normal working attendance”. This means that employees'

wages during nursing leave should be paid as for normal attendance.
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Since the Regulations do not impose specific restrictions or requirements
regarding supporting documents or employer leave management, companies may
specify through internal rules the materials required for nursing leave applications,
such as: 1. Proof of the elderly person's hospitalization; 2. Proof of the support
relationship, such as household registration information; 3. For only children applying
for two additional days of nursing leave, documents such as an only-child certificate
may be required. Companies may establish procedures for applying for and approving
nursing leave. At the current stage, companies may notify employees of the
application and approval process through announcements; when revising internal
rules in the future, nursing leave provisions can be incorporated and democratic
procedures completed. If the leave procedures cannot be immediately defined,
companies may refer to existing sick leave procedures in the rules, such as requiring
advance application for non-urgent cases and post-facto notification with

supplementary documentation for urgent situations.
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According to the official website of the National Healthcare Security Administration (NHSA), the
NHSA has consistently implemented the CPC Central Committee and the State Council's decisions,
supported the construction of a birth-friendly society, and actively promoted local healthcare security
departments to optimize the process for issuing maternity allowances. It is expected that by November 1st,
25 provinces (including the Xinjiang Production and Construction Corps) across the country will realize
the direct payment of maternity allowances to individuals. The pooling areas where maternity allowances
are directly paid to individuals account for nearly 90%.
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Maternity allowances were first disbursed to corporate accounts and then distributed to individuals by
employers. This makes it prone to employers withholding the allowances, triggering numerous disputes
over making up the gap in maternity allowance payments. After maternity allowances are directly paid to
individuals, they no longer go through the intermediary transfer of employers, but disputes over the
standards for supplementary payment of the balance still exist. The root cause lies in the ambiguous
provisions on the standard for making up the gap in maternity allowances at the national legal level, with
various social security pooling areas having different regulations. Local judicial authorities take the
different regulations of their respective social security pooling areas as the basis for adjudication. When
balancing the interests of employees and employers in individual cases, local judicial authorities are also
more susceptible to the influence of local judicial practices, leading to different rulings and determinations.

FTLUEREM, AR T A FE X E %S 4 (BRI g XOAERD , 8N
b A RUE BN ST S B R 4R IR B 25 545 5] .

Based on the above, this article examines the divergent approaches in judicial practice across different
regions (using Beijing and Shanghai as examples), aiming to provide reference and guidance for

enterprises' compliance management and employees' rights protection.
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